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Rec 


ALISHA BARAJAS 
State Hornet 


The special election to decide on student fees 
for the proposed recreation center may be de- 
layed until spring. 

In the next 10 days a draft of the proposal 
will have to be reviewed by the University Union, 
the student fee advisory committee, ASL, President 


Artist to sign mural 21 years late 


Donald Gerth and then back to the CSU Chan- 
cellor’s office. 

The proposed recreation center could cost stu- 
dents an additional $120 per semester. Those fees 
would go towards building and maintaining a 
state-of-the art fitness center to which students 
would have unlimited access. 


Members of ASI and the Union University 
Board argued Thursday over who would draft 


www.statehornet.com 


the referendum language 

The University Union board wants the legal 
review of last semester’s referendum language 
to be incorporated into this elections language, said 
Don Hinde, outgoing director of the Union. That 
legal review was done by the chancellor’s office. 

On the opposing side, Geoff Sakala, ASI pres- 
ident and rec center project champion, argued 
that ASI should write the language because they 
have been at the forefront of the project. 


RAMIRO ARCEO 
State Hornet 


The Multi-Cultural Center and the Art Department will 
honor Edward Rivera, former California State University 
Sacramento student and creator of the mural outside Lassen 
Hall, with a dedication ceremony and a reception Oct. 19 


at 1 p.m. 


Rivera, who studied at CSUS in the 1960s before trans- 
fering to the San Francisco Art Institute, completed the 
exterior mural in 1978. Last year, he restored several ar- 


eas that were fading from the elements. 


‘The mural was done by Ed initially many years ago, 
but somehow it was destroyed,’ Leonard Valdez, director 


of the multi-cultural center said. 


Originally, the same mural was painted in sections on 
wooden panels in 1970, explained Rivera, but they were ac- 


cidentally destroyed. 


“T had done that mural before and given it to the college 
on behalf of the Chicano community,’ Rivera, a retired 


police officer, said. 


The current mural, repainted directly on the building is 


Another one bites 
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the dust 
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Members of the Union board expressed doubt 
that the project would meet all the deadlines but 
Sakala is still pushing for the referendum to go 
forward. 


Center special election may be delayed 


$10,000 for the election. 


The additional $5,000 for promotion of the 
election would be picked up by ASI. 


An independent consulting firm was brought 


When queried by the Board if he would be 
willing to move the election to sometime after 
winter inter-session Sakala said, “‘ I’m not pre- 
pared to make that decision.” 


The Union board estimates it will cost at least 


in to gauge student interest. Their study of 500 sur- 
veys will be presented at the next Student Rec 
Center and Multipurpose Planning committee 
meeting next week. 


Fair Share bill 


DANIEL WITTER 
State Hornet 


Gov. Gray Davis signed into law on 

_ Sunday Assembly Bill 645 that requires 

nonunion faculty members to pay for 
union representation. 

The bill, called the Fair Share bill, re- 
quires that all non union faculty mem- 
bers pay a fee equal to 85 percent of a 
union member’s dues. The measure does 
not require nonunion members to be- 
come members. 

The bill, authored by Assembly 
member John Burton (D-San Francisco), 
was dubbed the Fair Share bill by sup- 
porters who believe nonunion members 
should pay something because they ben- 
efit from the union without paying the 
dues, 

Around the California State Univer- 
sity Sacramento campus faculty reac- 
tion to the s.gning ranged from elation 


becomes law 


“The governor’s approval is very 
welcome and long overdue in the state,” 
said California Faculty Association pres- 
ident Jeffrey Lustig. “It will make for a 
much more effective faculty voice in 
the CSU and in public policy debates.” 

Lustig said that California was 17 
years behind other institutions because 
the CSU system did not have a fair share 
measure in place. He said the CFA has 
represented their non union member’s 
interests, 

Duane Campbell, professor of bilin- 
gual and multicultural education, agreed. 
He said that the lack of having a fair 
share arrangement made faculty voice 
weaker. 

‘Fair Share will make it stronger, 
Campbell said. 

He said he was happy that nonunion 
members will now bear some financial 
responsibility for the benefits the union 
fought for. He said he was unhappy with 


still missing one thing: the signature of the artist. The ded- 
ication will be made so that Rivera can sign the mural. 

The mural has icons and symbols which represent the 
Aztec culture in Mexico. It has a depiction of Motecuhzoma, 
Quetzalcoatl, Huitzilopochtli, Maize and a Calendar Stone. 

Each of the symbols has a historical significance and part 
of their history is written on a plaque attached to the wall 
on the left side of the entrance to Lassen Hall. 


to disappointment. See SHARE, p. A4 


New Herky logo contest 
aims to unite campus 


ge ey 
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“La Cultura” is made up of six scenes painted on seperate panels across the 
East side of Lassen Hall. The panels tell the story of Montezuma instructing the 
Aztecs to find an eagle perched on a cactus eating a serpant and that when this 
vision was found that should be where they build their city. It took the Aztecs 200 
years before finding such a sight, on the small island which is now Mexico City. 


Review report commends and 
cites concerns for art department 


ELIZABETH MARTIN-BURK 
State Hornet 


The art department needs to review its grad- 
ing policies, especially final grades for studio 
and art history classes, said the Faculty Senate 
Program Review Committee. 

- Faculty workload may be uneven and un- 
equal, and some professors are not available to ad- 
vise students, the committee said, also recom- 
mending the department take attendance at 
meetings. .. | 

Last month the committee sent a lengthy re- 
view of the Art to William J. Sullivan, dean of the 
College of Arts and Letters. John Driesbach, art 


department chair, received 44 recommendations 
from the committee. 

First and foremost, the committee is requiring 
the department to develop a formal academic 
plan, and recommended hiring an outside facil- 
itator for this task. 

While the committee commended the de- 
partment for initiating improvements to the ad- 
vising program, the report made it clear that the 
Art department hasn’t gone far enough, and asked 
it to call Town Hall meetings and revamp the 
student evaluation process. | 

And, while the General Education Commi-t 


See REVIEW, p.A4 


“T wanted to give something to the community,” Rivera 
said, “and this mural is a compressed history class.” 


NADINE SIMONSON 
State Hornet 


Rivera says he does not see himself as the author of the 


mural, just the tool that constructed it. 


“When I painted the mural, I didn’t realize how many 
people would identify to it and with it,’ Rivera said. “The 
mural was done for the students and the greater Chicano 


community. I just happened to be the tool.” 


Rivera did not sign the mural originally, because at the 
time he painted it, there was a lot of political turmoil. Since 
he was a police officer doing art as a hobby, he could not 
participate in the movements going on at the time. 

“{ couldn’t go out and demonstrate in the movement with 
Cesar Chavez,’ he said. “I had to protect my job, which was 


my livelihood.” 


About 20 years later, Rivera visited the campus and 
saw the mural was starting to fade, so he talked to the Art 
Department, which got a grant to fund the restoration. 

Rivera volunteered his time and funds came from an 
artistic grant to buy paint and supplies. During the sum- 
mer in 1998 he spent nearly 300 hundred hours to restore 
the art, but this time used higher quality paint and a UV-re- 


sistant coating to prevent future fading. 


But this time, he says he just forgot to sign it after it was 


completed. 


“My name has always been up there, as far as I am 
concerned,” he says proudly. “There’s only one final step 


to doing it.” 


That step will be taken Tuesday. After the dedication and 
the signing, there will be a reception outside Kadema Hall, 


open to everyone. 


‘The university is in the market for 
a new Herky — one designed by the 
students and CSUS is willing to pay 
up to $1,000 for the rights to the win- 
ning design. 

David Braverman, associate vice 
president for student affairs, said that 
a familiar mascot is an important part 
of bringing consistency to the uni- 
versity. 

“A mascot is a readily identifiable 
symbol of the university,’ Braverman 
said. “It can be an important compo- 
nent of bringing student unity to the 
campus.” 

A contest is being held to find the 
new Herky, and the finalists will have 
their designs voted on in the ASI elec- 
tions on Nov. 16 and 17. 

“We are currently accepting pro- 
posals and sketches of a new Herky,’ 
Braverman said. 

The contest idea was proposed be- 
cause of a need for a mascot symbol 
that is recognized in all campus-re- 
lated organizations and clubs. 

The original Herky is not used by 
any organization affiliated with CSUS. 
The Herky that is most familiar to 
students is the one recognized by ath- 


letics. The design is based on clip-art, 
which means the university can not 
trademark or market the design. 

“Tt’s public domain,’ Braverman 
said of the current mascot. It belongs 
to everybody, so no one can have sole 
rights to it. “We, as an institution, 
want something that we can own as 
our symbol,” he said. 

The Mascot/Logo Committee, 
headed by Braverman, was formed 
to help coordinate the effort to bring 
anew Herky. 

“The committee will approve a 
number of the sketches and then we 
will pass them on to the elections,” 
Braverman said. He said that the com- 
mittee is planning on approving as 
many designs as possible. ““We want 
the students to decide,’ Braverman 
said. 

The contest, funded by University 
Affairs, is offering $500 to the top 
three entries and an additional $500 to 
the winner, contingent upon the num- 
ber of proposals received. 

For information on the contest or 
contest rules, contact Dr. Braverman 
at 278-6060. 


Students march in protest against photograph 


NADINE SIMONSON 
State Hornet 


Members of the Latino community led a protest against the 
State Hornet newspaper Thursday for publishing a photo de- 
picting the arrest of a man during the Causeway Classic. 

Several demonstrators addressed the crowd demanding the 
State Hornet editorial board print an apology, notify readers of 
the paper’s policy about publishing pictures and provide statistics 


about the number of Latinos on staff. 


Hornet staff was also on hand observing the event and offered 


an invitation to meet with the organizers. 


Protesters accused the Hornet of publishing trash and marched 
around campus emptying State Homet newsstands. Some demon- 


strators, chanting and singing, returned several hundred copies of 


the newspapers to the Hornet office. 
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Holding signs accusing the Hornet of stereotyping Latinos, demon- 


strators gathered in the Library Quad to speak out against what they 
felt was the racial message of the photograph. 
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Sunday, Oct. 10 

WELFARE CHECK/ILL OR IN- 
JURED PERSON 

In Lot 8, a male subject passed 

out and was non-responsive. He was 
taken to Sutter Memorial Hospital 
via ambulance. 

Saturday, Oct. 9 

VANDALISM 

On the first level of the parking 
structure, someone had called in a 
report regarding theft of his Mer- 
cedes hood ornament. Its value was 
considered to be $100. The theft oc- 
curred between 10pm and 4:30am. 

CITIZEN LOCKED OUT OF 
OFFICE/CLASSROOM 

In the stadium/track area all the 
gates were locked leaving some of the 
athletic employees unable to get out 
of the stadium. 


Friday, Oct. 8 
TRESPASSING 


In Riverside Hall two subjects 
were found inside the Room 3009 
computer lab without a code and re- 
fused to show ID. The subjects were 
advised. 

DISTURBANCE INVOLVING 
A DRUNK 

In Desmond Residence Hall in 
the first floor stairwell there were 
several male subjects fighting. They 
were arrested for public drunkenness. 

SUSPICIOUS CIRCUM- 
STANCES/SUBJECT 

In Alumni Grove there was a 
strong smell of smoke coming from 
the area. Officers observed the de- 
brs buming on a concrete pad and 
saw the subjects flee towards campus. 

BOMB THREAT 

There was a false report of a bomb 
in the University Union, second floor. 
A male caller stated that he had 
placed a bomb in the State Homet 
office. 





ANNA WANG 
State Hornet 


California State University Sacra- 
mento will initiate a McNair Scholars 
Program this semester to help low-in- 
come, first-generation in college and un- 
derrepresented students achieve success 
at post-baccalaureate level. 

The Ronald E. McNair Post-Bac- 
calaureate Achievement Grant funded 
for four years for a total of $760,000, 
by the US Department of Education as 
part of the federal TRIO Grants. 

“This is an exciting new program for 
our students,” said Isabel Hernandez- 
Sema, assistant vice president for aca- 
demic affairs, educational equity and 
student retention. 

With financial support from this pro- 
gram, students can develop their poten- 
tial to the fullest and seize the opportu- 
nity to move on to advanced studies, 
Hernandez-Serna said. 

Each year, 12 juniors and 12 seniors 
will be selected to participate in a range 
of support services. 

Students will attend a one-unit re- 
search and methodology techniques 


Corrections 


¢ The front page caption on 
the Oct. 6 edition included 
an incorrect date. The cor- 
rect date of the arrest was 
during the Causeway Classic 
Sept. 18. 


¢ The tentative date for the 
March Madness basketball 
kickoff reported in the Oct. 6 
edition has been clarified. 
Doors open at 10:30 p.m. in 
the Hornet Gym Oct. 15. 





News 


Program opens world for low income students 


McNair Scholars Program assists high achievement students with university graduate study 


course and meet with faculty mentors 
to prepare for summer research projects. 
The students will receive a $2,400 
stipend to conduct summer research proj- 
ects and travel to research conferences or 
institutions in and out of state. 

Ssenior participants will be assisted in 
taking graduate admission exams, wnit- 
ing statements of purpose, applying for 
graduate programs and obtaining finan- 
cial aid. 

MeNair scholars can publish their 
research projects in the McNair Scholars 
Journal or showcase their works at 
Statewide and national academic con- 
ferences. 


“One of the benefits of the program 
is that our students receive personalized 
assistance by faculty members with their 
research projects in their area of study,” 
Chevelle Newsome, McNair program 
faculty coordinator. 

By conducting graduate-level re- 
search during undergraduate years, stu- 
dents will become more competitive in 
their advanced studies, Hernandez-Ser- 
na said. 

A study by the national McNair pro- 
gram has indicated that McNair partic- 
ipants enroll in programs of study at the 
graduate level and ear doctorate de- 
grees in various disciplines at higher 


rates than comparable non-participants. 

The McNair Scholar Program is 
named after the late Dr. Ronald E. Mc- 
Nair, who died in the Challenger space 
disaster. It is a federally funded program 
with 109 sites at universities across the 
country. 

CSUS has become the fourth recip- 
ient of this grant in the CSU system, 
along with San Jose State, San Diego 
State and Cal State Fullerton. 

Program participation targets only 
low-income, first-generation college stu- 
dents, or students from groups which 
are underrepresented in graduate edu- 
cation; for example, disabled students 


of all majors, women wanting to attend 
math and science graduate programs, or 
men who are interested in a nursing pro- 
gram. 

To apply, a student must also be jun- 
ior or senior status, with a 3.0 or better 
GPA, and willing to commit to the re- 
quirements of the program. 

The deadline to apply for this aca- 
demic year is Oct. 15. The recruitment for 
2000-2001 will start in the spring. 

For additional information and ap- 
plications, contact the Office of Educa- 
tion Equity & Student Retention, Lassen 
Hall 3014, at 278-6859. 


Student reaches for stars at U.N. conference 


DANIEL WITTER 
State Hornet 


Masters student Shane Kemper 
seized a rare opportunity this summer 
to attend and help coordinate the Third 
United Nations Conference on the Peace- 
ful Uses of Outer Space in Vienna, Aus- 
tria. 

The event, held once every 15 years, 
drew 160 college students and young 
professionals interested in space tech- 
nology from 60 nations. 

The event was held from July 19 to 
July 30 and culminated in space policy 
recommendations by the participants to 
the U.N. 

Kemper said he was one of only three 
California participants and the only Cal- 
iformnia State University student attending 
the conference. 

“T am truly proud of him,” said Bra- 
ja Das, dean of engineering and com- 
puter science. “We all are.” 

Das said that Kemper did an excellent 
job of promoting CSUS and the school 
of engineering and computer science by 


his participation in the conference. 

Kemper served as a supervising con- 
ference officer and a member of the in- 
ternational organization committee. He 
was initially worried about what his re- 
sponsibilities would be, although he did 
not have much time to think about it 
once he arrived in Vienna. Within min- 
utes of his arrival at his hotel in Vienna 
he was in his first meeting, and stayed 
busy the whole conference with 16 to 20 
hour days. 

The first big project Kemper was in- 
volved with was overseeing the setup 
of a teleconference between the Vienna 
National Center, where the conference 
was held, and the Mir space station. 
Kemper had to speak through interpreters 
to Russian, French and Austrian 
telecommunications people. 

“We all timed it just nght,” said Kem- 
per who briefly spoke to a Russian cos- 
monaut and French astronaut aboard 
Mir. 

Kemper says he did not have much 
time to revel in success, though; his next 
mission was to set up another telecon- 


ference between Vienna and Sri Lanka, 
from where the keynote speaker, sci- 
ence fiction wniter Arthur C. Clark, gave 
a presentation. 

In between duties, Kemper was able 
to attend some of the forums and con- 
ferences. Conferences were held to make 
recommendations to the UN’s space pro- 
gram policy. The conferences resulted in 
over 40 recommendations for the U.N. 
to consider. 

One forum in which he participated 
made a recommendation that the U.N. 
establish a planetary defense system to 
protect earth from space hazards, such as 
a collision with a comet. This recom- 
mendation was one of only five accept- 
ed by a U.N. committee, the UNISPACE 
committee, for a formal U.N. consider- 
ation. 

The recommendations will be studied 
by UNISPACE to find the best way to 
implement them. Once the studies are 
done, the recommendation will go to 
the U.N. for official vote. 

The highlight of the tip, according to 
Kemper, was informing the delegates 


five of their recommendations had been 
accepted for review. The delegates broke 
out in celebration. 

“We were prepared to expect the 
worst,” said Kemper. “We thought the 
documents were too radical for the mem- 
ber nations to accept.” Instead, Kemper 
and his newfound friends were charged 
by their success. 

“From there we thought we could 
take on the world,” said Kemper. “What 
greater feeling can you have than to 
make a difference?” 

All of this came at a price for Kem- 
per, who spent over $1,300 of his own 
money to attend the conference. He said 
he thought of asking the university for as- 
sistance to attend the conference but 
feared they would deny his request, He 
doesn’t regret his decision, however. 

Asked if he would attend the confer- 
ence again, Kempner replied, “I would 
sell my soul.” He may get his wish. The 
delegates decided they want to hold the 
event every five years. Kemper said the 
U.N. can count on him being there. 


INTERESTED IN THE PROPOSED 
STUDENT RECREATION CENTER? 


ATTEND THE CAMPUS-WIDE, OPEN FORUMS! 


Let your voice be heard on this issue. 
ALL STUDENTS, FACULTY, STAFF, AND ALUMNI ARE INVITED TO ATTEND. 


Tuesday, October 19 
University Union Theatre 












9:00 AM to 10:15 AM 
10:30 AM to 11:45 AM 


1:30 PM to 2:45 PM 
3:00 PM to 4:15 PM 
4:30 PM to 5:45 PM 


6:00 PM to 7:15 PM 





Complimentary and refreshments will be provided. 


The Studert Referendum Committee is a group of studerts interested in campus recreation and fness who want to provide 
information from a nuetral stance to the campus community about the Student Recreation Center project. 
For more information cortact: Dave Patterson at 278-4334 or david patters on@csus. edu 
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News 


Study of aging brings older students back to class 
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Gerontology major attracks Baby Boomers to CSUS and is useful tool for all students’ career plans 


ALETA CARPENTER 


State Hornet 


__ Many returning students are turning to gerontology stud- 
ies; of the 35 students enrolled in spring semester 1999, 17 of 
the students were over 40 years of age. 

The aging of the Baby Boomers and their parents has 
brought about situations and problems for which people are 
seeking answers., according to Cheryl Osbome, director of the 
department of gerontology. The department at California State 
University Sacramento offers some solutions through its 
course of study focusing on aging from the physical, psycho- 
logical, social, gender/cultural and spiritual perspectives. 

“Most of our nation doesn’ t want to admit we are aging, but 
more and more people are having to deal with all of us com- 
ing of age and with our parents, so that aging is no longer such 
a dirty word,” according to Osbome. “A colleague commented 
to me that it’s sexy now to be aging.” 

Older returning students take classes within the major be- 
cause they have been in high pressure or high-tech jobs and 
now want human interaction. These students want to con- 
tribute to the world and society through service or advocation, 


the director said. 
“Our oldest graduate was in her 60s and the youngest 
about 22, with everything in between,” said Osborne. 
Many CSUS students are combining gerontology with 





“We also have courses which 
answer whatever questions 
you might have about 
Grandma.” 


Cheryl Osborne 
Director of Gerontology 





another major or minor in order to prepare themselves for 
dealing with the fastest-growing population group in Ameni- 
ca. 


Knowledge gained in this field can be applied to a variety 
of careers, including business, financial planning, research, and 
nutrition. A gerontology minor works well with any major on 
campus because almost everything will have students work- 
ing with older adults. Graduates can find employment op- 
portunities with the State of California working at the De- 
partment of Aging, Health and Human Services, the 
Legislature, or the Commission on Aging. Graduates can also 
combine the degree with interests in other areas; for example, 
a graduate with a physical education major and a gerontology 
minor is currently the qualifications for an activities director 
at a retirement community, according to Osbome. 

The gcrontology program has offered a minor and a ccr- 
tificate since the 1970s, and a Bachelor of Science degree 
since 1991. Graduate courses are also available, and the de- 
partment is anticipating implementation of a graduate certifi- 
cate in gerontology. 

“We also have courses which answer whatever questions 
you might have had about Grandma,” said Osborne. 

For students who want this information, the course catalogue 
allows a student to gain general education credit for area D by 
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CSUS Department of Theatre Arts 
6000 J Street, Sacramento, CA 95819-6069 


Eric Overmyer’s 


On The Verge 


or The Geography of Yearning 


Directed by Juanita Rice 
Playwright’s Theatre 


Oct. 14, 15, 16, 17 - 21, 22, 23, & 24 


A “muirthful safari” in the Terra Incognita of time and 
imagination - Overmyer is a modern Lewis Carroll. 


Curtain Times: Thursday - Saturday 8PM and Sundays 2PM 
Ticket Prices: $10 general, $7 student, & $6 group 
Box Office Hours: 12(noon) - 4PM Tues. - 
ence Information and Reservations: (916) 278-6604 
or BASS (916) 766-2277 
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On the Verge 
takes audience 
on expedition 


Cast members Katie Summy, Michelle 
Wilhelmsen and Janay Lovering (left to right) 
travel on a geographical expedition in the 
drama departments first comedy of the sea- 
son. “On the Verge,” directed by Juanita 
Rice, opens Thursday and continues through 
Sunday in the Playwrights Theater and Oct. 
21 - 24. Evening performances at & p.m., 
Sunday matinees at 2 p.m. Tickets $10/$7 
CSUS students. Call 278-4323 for more infor- 





read for 
the fun of it 


WE WANT YOU! 
¢ 





CSUS ORIENTATION LEADER 
How does $9.00/Hour For Six Weeks of Full Time 
Work During the Summer of 2000 Sound? 
Threw im some FREE stuff, 3 upper division omits, 
LOTS OF FUN, « chance to meet lots of people, 


Academic Advising Center, Lassen 1012 












Oct. 17 thru xe 





Homet Bookstore 


y 


Hornet Bookstore hours: Monday - Thursday 7:45 a.m. - 7:00 


Friday 7:45 a.m. - 4:00 


taking Gerontology 1, Issue of Aging in America. Nursing 163, 
Holistic Approach to A ging, also fulfills area Eand advanced 
study requirements. Classes are held both in the daytime and 
evening. 

The gerontology department is currently working with 
KXPR/KXJZ in applying for a grant which will provide fund- 
ing for a community service project to present regular programs 
on aging issues. They plan to co-sponsor workshops and to set 
up a clearinghouse for information through a gerontology 
Web site providing information about aging, as well. 

“There are a lot of new people in the program,” according 
to David Mayer, president of the Gero Student Association 
Club. “It’s overflowing with new blood and enthusiasm which 
is starting to trickle into the club.” 

Meetings of the Gero Student Association Club will be held 
Nov. 2, 4 to 6 p.m., in Room 142 of Sequoia Hall, and Dec. 
7, 4 to 6 p.m., in the University Union, Orchard Room 1. 

Mayer explains the purpose of the club is to provide an av- 
enue for the voice of future gerontologists to educate the CSU 
community and Sacramento as to what gerontology really is. 

“Tt’s nota study of the elderly; it’s a study of aging, which 
we are all doing,” Mayer said. « 
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Applications in the 


DEADLINE: October 29, 1999 


1999 





The Hornet Bookstore celebrates 
Teen Read Week. 


Stop by and see our display 
of books for teens. 
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p.m., Saturday 11:00 a.m. - 4:00 p.m. 


www.bookstore.csus.edu 
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Continued from p. Al 


tee is reviewing every department for compliance, 
the Art department will be required to submit its art 
courses for GE approval. The committee also re- 
quested class content be checked against syllabi 


every semester. 


The committee identified a need for a creden- 
tial program that would take only four and a half 
years to complete, and an option for a bachelor’s de- 


gree in art history. 


Many recommendations concerned updating 
department facilities — a new art building, reno- 
vations to the studios, including climate control, a 
new computer lab designed for art studies, updat- 
ing the slide library and more and better-equipped 


faculty offices. 


“Tt should come as no surprise to the adminis- 
tration that fitting artists into an administrative 





News 


REVIEW: department not worried about report 


SS 


pany which stated that the process, especially in art, 
is far more important than the outcome. But, did ad- 
mit some things need to be improved. 

“The PRC was appalled by the studio,” an old 
Fish and Game warehouse, Driesbach said, because 
there is no climate control and it is rather dirty. “But 
for attists, it’s a desirable facility.” 

Dr. Cecilia Gray, associated vice president of ac- 
ademic affairs, said she will work with the department 
to help make the changes requested. She expects to re- 
ceive a progress report in two years. 

Although Driesbach seemed unworried about the 
review, Gray insisted the department “can’t blow off 
the process.” 

The department chair is held accountable to see that 
the recommended changes are carried out 

Gray also said that the dean gcts to sec the report 
both before and after it is reviewed by President Don- 


ald Gerth. “It’s their opportunity to respond,” she 
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Campus Quotes” 





Chrismond Raga 
MIS, Senior 
“Condoms, my Kama Sutra 


book... oh yeah, and my 
binder.” 


What’s in your back pack? 





Melani Stutte 


Business, Senior 


“Five Star notebooks, binder, 


planner, calculator, pens, 


pencils, and my frozen lunch 
waiting to be microwaved at 


the Union” 


PHOTOS BY RYAN ANNE POLLI/STATE HORNET 


EDITORIALS-— 
A cause for con- 


Last week’s State Hornet was 
like most others — it contained 
stories, advertisements and pho- 
tographs. 

But one photograph stuck out; 
offending some members of the 
Latino campus community who 
Thursday protested the photo’s 
publication in the newspaper. 
They believe the photo somehow 
portrayed their community in an 
unfavorable light and were quick 
to tell us so. 

We regret that a portion of the 
campus was disturbed by the 
photo, but it clearly showed a 
news event — in this.case an arrest 
— that took place at a well-at- 
tended public event on campus, 
the Causeway Classic. 

More to the point, the photo 
ran with a story about university 
concerns about violence at cam- 
pus events in general. On the 
Same page as the photo that 
prompted the protest in the li- 
brary quad, the State Hornet pub- 
lished a story about a Good 
Samaritan who was killed as a 


result of injuries he sustained in 
the parking lot outside the Cause- 
way Classic. 

The stories in the issue dealt 
with the concerns of the multiple 
fights at the game and the dis- 
cussion of creating a task force to 
address security at campus 
events. The photo which drew 
protests, complemented these sto- 
ries because it showed the very 
fight that prompted: the: discus- 


sion Of forthing the taskforce to™ “| ~ 


see what could be done to avoid 
such incidents in the future. 

We thought the campus would 
be outraged about the violence 
at the Causeway Classic — the 
four terrible fights, the campus 
police dragging away a suspect in 
a chokehold, or the tragic and in- 
excusable death of 21-year-old 
Stephen Fowler, who was trying 
to break up a brawl. 

Instead, the only visible cam- 
pus outrage so far seems aimed at 
the photo we published — not the 
more troubling issues ‘surround- 
ing it. | 


The truth about country music 





By DAvID Yow 


Confession time. I have to come out of 
the closet. You see, for about the past decade 
I have been known to make fun of country 
music every chance I had. I knew all the 
anti-country jokes, the redneck jokes, and 
the country hick jokes by heart. My fa- 
vorite one was that if you played country 
music backwards you would get your wife 
back, home back, dog back, truck back, 
girlfriend back, and job back. However, 
about three weeks ago, on the way to and 
from Los Angeles in my friend’s car, [ had 
an attitude adjustment. My friend, who is a 
good 30 pounds heavier than I, stated that 
unless I wanted to walk down I-5 and meet 
him in the L.A. Basin, we would be lis- 
tening to country for the duration of the 
trip. I had hoped that being in the middle of 
nowhere — you know, most of what’s be- 
tween Sacramento and Los Angeles — I 
wouldn’t be plagued by any stray radio sig- 
nal carrying such music. But as luck would 
have it, the one and only station available 
was a country music. Upon arriving back in 
Sacramento a few days later, I found my ra- 
dio dial visiting various country stations 
increasingly often, until one of them ended 


up being programmed into my stereo’s | 


memory pre-sets. Now, I know all of the top 
songs, current artists, and actually sing 
along with some of the songs (even Shania 
Twain, if no one’s around to hear me). 

I like how country music relaxes me, 
cheers me up, brings back memories of 
my Midwest roots, and is easy stuff to lis- 
ten to. ’ve encountered no profanity or 
words about things I'd be better off not 


‘having in my head. The songs are about 


decent topics like love, faithfulness, friend- 
ships, relationships, hard work, and good 
values of life. There are things in the vers- 
es worth thinking about. [ like that. 

It makes me wonder what each of our 
likes, dislikes, habits, and tastes say about 
each of us as individuals. People judge us 
by what they see. Do we know what they 
see? Do we care? It is wise to remember 
that other folks draw conclusions about us 
and form opinions based on what we show 
them in our lives. When they make unfair 
generalizations, or stereotypes, that can be 
a hurtful experience, but also possible is 
the chance of them receiving a good im- 
pression of us and holding us in high es- 
teem. Since the determining factors in the 
inevitable image-making process can be 
major, subtle, or almost unnoticeable, it is 
best to always remind ourselves of who 
we are and who we want to be in the eyes 
of others. 

Whether we like to admit it or not, very 
few mature people sincerely do not care 
about the impressions they make on others. 
When we wake up each morning, we face 
the ongoing choice of how we want the 
world to see us, and our image is ours to 
construct as we wish. 





“Too many accounting 
textbooks, Ocean Spray 
Cran-Raspberry, Good-n- 
Fruity’s, Caramel Apple pops 
and Smint. No Smint, no 


pene 


Adam Ellsworth 


Business, Junior 


kiss.” 








Taryn Acrey 


Business, Freshman 


“Dorm key, pager, cell 
phone, three spiral note- 
books, binder, and Vogue 
magazine to read during 

history class.” 





Karl Schlosstein 
EEE, Junior 


“My laptop, toothbrush, 
toothpaste, floss, keys paper, 
Excedrin and nail clipper set. 

Sorry, no condoms.” 


COMPILED BY RYAN ANNE POLLI/STATE HORNET 


TODAY IN Woop stor, 


WE WILL PRACTICE 
DRILLING HoLes! 


THEORY 4 © : HOW THE toLES IN THE 3®” FLooR, MeNpocino, 
MENS BATHROOM GOT MERE. 


Matt SUMPTER 
State Hornet 


Phantoms of the Mendocino Hall third floor bathrooms 
please let me pee in peace. 

I am not homophobic by any means, but I am a little un- 
comfortable with sexual activity in the restroom. It’s just plain 
unsanitary. . 


Read your books and newspapers outside in the lobby, 


not suspiciously close to where I drop my drawers. 
Last year, the third floor restroom was listed on the Web 
site cruisingforsex.com as one of the top spots to engage in 
indiscriminate gay sex. 
A few days later the bathroom stalls were reinforced 
with steel walls. 


Obey the laws of the lavatory 


Guys, don’t stare at me in the bathroom, you are break- 
ing the code. 

The code of ethics in the male restroom stipulates you 
may only stare straight ahead, may not turn your head and 
must keep your eyes above chest level. 

I have seen people loitering about, some people shaving 
and changing and I can only wonder why it is concentrat- 
ed in the aforementioned Mendicino Hall. 

Is it the lighting, the romantic mood of communications 
classes or the comfortable atmosphere of the third floor? 

Then I wonder why I continue to use this bathroom. 

I use it because it’s the only toilet on the floor and it is next 
to my class. I refuse to be cun out of town by large, love hun- 


gry men. 
Avert your eyes, big guy, and get a room. 


—fl_ETTERS TO THE EDITOR 


Year-round isa positive plan for CSUS students 


Regarding “Year-round classes are not the best solution for 
many CSUS students, “ Oct. 6: I was a little angered by Bri- 
an Nicholson’s letter in the last issue of the State Hornet. 
Nicholson attempts to represent the students’ point of view; 
however, he fails to recognize the diversity of the CSUS com- 
munity. Thus, I would like to present the issue as seen from an- 
other angle. 

I would like to address his statement about CSUS be- 
coming “‘an education factory.” If Nicholson had spent some 
time doing the math, he would come to realize that the “com- 
pressed schedule” is not really that compressed. If CSUS 
were to offer a trimester system, I could see the semesters drop- 
ping from 16 weeks to 14 weeks. This would allow two three- 
week breaks and one four-week break between the semesters. 

If the new schedule was to be 14 weeks (13 weeks of in- 
struction plus finals), on average we would lose five to six hours 
per semester of instruction per class. That comes out to be only 
12 minutes lost per class that meets MW or TR and 10 min- 
utes lost per MWF class. 

What does this mean for the structure of classes? I suppose 
there are several different ways to go about “making up” that 
time. One way would be to continue two-day classes, but in- 
stead of one hour and 15 minute classes, they would be one 
hour and 25 minute classes (Sounds like long classes!), The 
way I suggest would be to continue with three-day classes and 
have them be one hour and 10 minutes, You could also con- 
tinue three-day classes at one hour and 15 minutes each and 
get an extra 15 minutes of learning each week. That’s a little 
over three extra hours of quality learning each semester. 

Now, I can understand that some students are concerned 
about going to school year-round. But in reality, you don’t have. 


to go all year. In fact, the point of a three-semester system is 
so more students can attend the college. If every student goes 
to all three semesters, then there is no change in the number 
of students CSUS can educate. Furthermore, having the school 
open year-round gives you the freedom to choose which se- 
mesters you want to attend. 

If you are like me and love to snow ski, we could go to 
school during the summer and fell semesters and take spring 
off to work at a ski resort full-timie; an opportunity I have al- 
ways wanted, but have never been able to fulfill because of 
what? School! 

Nicholson also wrote, “faculty use summer break to retool 
their classes, add new material, and take care of personal 
business.” These professors can still take time to do all of 
that, but they would be able to choose which semester to take 
their break. In the article “Gerth wants year-round classes,” Dan 
Witter wrote, “Glassmire anticipates hiring more faculty and 
staff to help with the new students.” There you have it in 
black and white: hiring more faculty is the solution for adding 
another semester. 

Shall I continue with reasons to support a three-semester 
school? How about money? Those of you who have taken win- 
ter or summer session courses know that it costs $137 per unit. 
The third semester would be just like a regular semester, and 
the same fees would apply. Sounds like a savings to me. 

Last, but certainly not least, if Nicholson is spending so 
much time working during summer to pay for school, how can 
he have the time to travel? 


CHRIS O’ CONNELL 
COMMUNICATION STUDIES MAJOR 
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False alarm clears 
out university library 





ELIZABETH DEPALMA/STATE HORNET 


One of four Sacramento fire engines arrives in the quad in front 


of the Library Monday night. 


NEWS 


Boondocks creator speaks on finding a voice 


DANIEL WITTER 
State Hornet 


The black community has become 
complacent and must find its identity if 
it ever hopes to have a voice in society, 
said Aaron McGruder, creator of the 
controversial comic strip “The Boon- 
docks.” 

Speaking to a lively crowd of over 
600 people in the University Union Ball- 
room Thursday, McGruder said he cre- 
ated “The Boondocks” to encourage the 
black community to find its identity and 
to bring about a discussion on race in 
America. 

“It’s my attempt to tell a story about 
black America,” said McGruder. 

Too many black people in the U.S. to- 
day worry about what white people think 
of them, said McGruder, and that con- 
cem is hindering the black communi- 
ty’s progress. 

“There’s no reason to be ashamed of 
being black,” said McGruder. 
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The black struggle for identity, said 
McGruder, is personified Jasmine 
Dubois, a Boondocks character who is 
confused about her identity and is search- 
ing for who she 1s. 

“She is part of who we (the black 
community) are,” said McGruder to the 
attentive crowd. 

He said that his portrayal of Jasmine 
is not a slam on mixed-race people, as 
some have taken it to be; instead, she 
exemplifies the exploration of what it 
means to be black, McGruder said. “Jas- 
mine is our confusion as black people.” 

There are so many shades of black 
skin in the U.S., each with its own def- 
inition of black, McGruder said, the iden- 
tity issue becomes even more impor- 
tant. - 
Jazmine is considered black, Mc- 
Gruder said, not because of his own per- 
sonal views, but because society has put 
her in that category because of her skin 
color. He said the same is true with oth- 
ers of mixed African heritage. He fears 


that as the mixed population grows in 
California and the U.S., confusion over 
the identity of these people will grow. 

“There are issues we need to be more 
familiar with,” said McGruder. He added 
that the lack of understanding about 
problems biracial people face each day 
reveals a lack of discourse between racial 
and ethnic groups. 

But while McGruder feels some is- 
sues need more attention, others get too 
much. The black community, he said, 
places too much importance on stereo- 
types. He feels that the white community 
already has its stereotypes of black peo- 
ple and that it is pointless to be con- 
cemed about them. 

“I don’t care about stereotypes; | 
don’t worry about stereotypes,” said Mc- 
Gruder. Instead, he said, the communi- 
ty should focus on itself and find its iden- 


tity. 


In an interview after the presenta- 
tion, McGruder said that had affirma- 


tive action been banned during Presi- 


a Rage 


ear Oct. By & are 


dent George Bush’s term, the black com- 
munity would have noted. But since it 
happened under President Bill Clinton’s 
watch and the economy was good, Mc- 
Gruder said the black community had 
less reason to be vocally outraged. 

“There’s been an amazing quiet,” 
said McGruder regarding the banning 
of affirmative action and the lack of 
outrage. 

But all of the anger directed at the 
Boondocks comic strip is misguided, 
McGruder said, because it is satire. In the 
beginning, he said he tried to explain 
satire to people who took offense to his 
comic, but eventually gave up. 

“It’s left open for people to mull 
over.” 

While he acknowledged that racial 
content is an important component of 
his strip, the primary goal of a comic is 
to make people laugh. When it is no 
longer funny, McGruder said he will 
walk away from it and remember it for 
what he thought it was. 
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when a fire alarm sounded in the Li- __ said reference librarian Susan Beelick. 
brary. “Tt costs money every time this hap- 
“When the fire alarm sounded I _ pens.” . 
just picked up my purse and left the Students and staff were allowed 
rest of my stuff in there,” said Alicia to return to the building within the 
Cruz, a high school counselor meet- hour. 
ing with colleagues before an evening 
class. 
Four engines responded and fire- 
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Music Notes 





Maceo Parker: 
Funk Daddy 


JOAQUIN McPEEK 


“Maceo! Blow Your Horn!” 

These are the words that James 
Brown would so proudly shout as 
Maceo Parker took the stage during his 
illustrious career with the Godfather of 
Soul. 

For those of you who have been in 
musical hibernation for the past thirty 
years, Maceo Parker was the famed side 
man that made songs like “Papa’s Got a 
Brand New Bag” and “Cold Sweat’ 
popular with his trademark sound and 
solid horn breaks. 





ank 


Your neighborhood network ana- 
lyst Vince Seifert has been raising some 


MaArkK AVILA 
State Hornet 





tool of the trade. 
The xybernaut is a laptop 


computer arranged in a different way 
which gives the appearance of a virtu- 
al display. Although it’s not wireless, the 
wearable computer allows Seifert to 
perform his job at a much quicker pace. 


According to Seifert, the original 





“And then I thought 
it was a Walkman or in- 
tercom.”’ 

“T was over in the student union di- 
agnosing a Saclink kiosk and people 
were going ‘what the heck is that,’ and 
I replied, it’s just a computer,” said 
Seifert. 

The device itself is commercially 
distributed but the idea has been around 
for years. “People have been building 
wearable computers for themselves for 
the past decade,” Seifert said. 

Anyone can purchase the xyber- 









y equipment on 
the campus, Sefert believes © 


the technology will soon catch 


on and that by next year we could 
possibly see this type of gear used in the 
classroom. 


‘Tt’s going to get smaller, it’s going 


to get cheaper and more commonly 


c Roboto 





accepted,” Sefert said. “I’m hoping to 
have a much better version of this in 
five years.” 

Anyone interested in more infor- 
mation on the wearable computer can 
check the Internet at www. xyber- 
naut.com. 





eyebrows around the camipus of CSUS 
lately. Strapped with the latest in com- 
puter technology, Seifert walks about 
the grounds wearing his xybernaut PC 
_as he repairs the 4,000 computer net- 
works around California State Uni- 
versity Sacramento. 
An electrical engineering major 
from the University of Hawaii, Seifert 
has been working for the CSUS Com- 


idea for the wearable technology came 
from MIT engineers who built their 
own portable systems. Since it became 
a marketable product, the xybernaut 
device has been in high demand with 
consumers such as service technicians 
and military engineers. 

‘This is just another kind of com- 
puter, it’s just arranged in an unfamil- 
iar fashion,” Seifert said. “It’s durable 


naut for about the same price as a high- 
end laptop. In the near future as the 
technology evolves, the device will 
take many different forms. 

‘What they’re working on now are 
things that weigh ounces instead of 
pounds,” Seifert said. 

“One thing that the wearable com- 
puter people are on to is essentially a 
virtual display where your keyboard 


Now, the 56-year-old heads up his 
own concoction of funk in the form of 
his own band which blasts its way into 
Harlow’s in downtown Sacramento on 
Oct. 13. 

As one of the pioneers of the funk 
groove, Parker has stood the test of time 
on the jazz scene. Raised in North Car- 
olina, Parker’s musically inclined fam- 
ily became a natural setting for him to 


up the legendary James Brown. 

It was upon suggestion of Brown’s 
drummer, Melvin, who coincidentally is 
Parker’s brother, that Parker jump aboard 
the flag ship for the funk and soul era. 

Together with Parker and company, 
Brown transformed R&B music, cre- 
ating a new brand of soul that combined 
R&B with elements of funk. 

Through the years, Parker’s music 
matured and he went on to form his 
own group, “Maceo and All the King’s 
Men” which served as an outlet for Park- 
er to continue in his musical ventures 
both as a leader and a composer. 

The creative funk repertoire he de- 
veloped with both Brown and his own 
ensemble came in handy when he board- 
ed “the mother ship,’ better known as 
Parliament, in the mid-°70s. 

Led by the Godfather of Funk, 
George Clinton, Parker and bassist Boot- 
sy Collins (also a James Brown alum) 
helped to solidify Parliament’s elec- 
tronica-based funk sound and infectious 
grooves. 

While leading Parliament’s horn sec- 
tion, the Horny Horns, the result was a 
regime and partnership that reigned for 
nearly a decade and produced a string of 
hits and international acclaim in the 
‘80s. 

_Parker’s international recognition 
brought notice from other musicians 
and later allowed him to collaborate 
with such diverse groups as Dee-Lite, 


_DeLa Soul, the 10,000 Maniacs, Bryan 


Ferry, the Red Hot Chili Peppers, and 
most recently with femme phenom Ani 
DiFranco. Playing with such an eclectic 


_ group is a signal of Parker’s ability as 


both performer and musician. 

Recently, Parker has found himself 
touring extensively in Europe, Japan 
and the U.S. in support of his latest re- 
lease, “Funk Overload.” The album con- 
tinues where his previous albums “Roots 
Revisited” and ‘Mo’ Roots” left off, 
shedding new light on funk with searing 
horn melodies, punctuating drum beats, 
and rich bass rhythms that provide the 
backdrop for Parker’s raw soloing. 

Parker’s album is continued evidence 
of how successful he has been in com- 
bining a hybrid of soul, funk, R&B, and 
jazz. 

So Maceo, if you’re listening, “Keep 
blowing your horn!” 

Maceo Parker plays at Harlow’s on 
Oct. 13 at 8:30 p.m. Tickets are $20. 
Call (916) 441-4693 for more info. 


to grow. He then switched to his newest 








display his skills and to create his own puting Communications and Media and hands free.” is hanging in midair and you have to 
solirid. Services department for the past 10 Those unfamiliar with the xyber- wear gloves that register where your 
“Phat sound: became-recagnized: |: years. In 1994 he was using a hand-held ... naut didn’t know what to think of the ._ fingers are,” Seifert said. “So, you can 
Pras shout the nation white j siried ane | Hewlett-Packard 200LX PC to keep — strange device. point and type without actually touch- 
JB Homs, the horn section that Backed records. It was eventually outclassed as “At first I thought it was amedical ing anything es 
the Network here at CSUS continued aid device equipment,” said interna- _ real at all.” 


tional business student Fiona Dong. 


As for the presence of xybernaut 





PHOTO BY SARAH SIEBER/STATE HORNET 
Seifert types on his keyboard which sits conveniently on his arm. 


Better late than never 


Reentry students bring life experience to classrooms 


ELIZABETH MARTIN-BURK 
State Hornet 


Numbers tell the story. In 1985, the 
number of students 25 and older in the 
California State University system was 
59,613— 38 percent of the total popu- 
lation. Twelve years later, that number 
had grown to 64,177— 43 percent of the 
total population, a 13 percent growth. 

‘“We’ve noticed it especially in the 
last 10 years,” 
said Warren 
Fox, director 





of the Califor- believes they 
nia Postsec- good notes if you “see the value in 
ondary Edu- 3 further tooling on 
cation missaciass. ’mjust  auniversitycam- 
Commission. pus.” They’re 
“Working 1 _ more demanding 
adults are go- glad it's not aD step than the tradi- 
ing back for mom or mom.” tional, just-out- 
retraining and of-high-school 
job — skills. Ross Anderson student, as well. 


Women are 
returning to 
the workforce 
and campus- 
Si 7 

The CSUS reentry population in 
1997 was 46 percent of the total, a little 
higher than the overall system average. 

There are several reasons for re- 
turning. Many are finishing degrees be- 
gun or ignored years ago. 

Maren Hathaway, finishing her last 
year as an Anthropology & Religious 
Studies major, is back because “‘the first 
time, I was working towards a degree 
my parents and society wanted. Now it’s 
for me, what I always wanted to-do.” 

Melissa Larson, a senior English 
major, plans to teach. According to Nan- 
cy Lewis, director of the CSUS Reen- 
try Services, Larson is typical of reen- 
try students. Many students have plans 


“They take really | 


Criminal Justice major 





to get a teaching credential—proba- 
bly 50 percent of those reentering.” 
Others, like Michael McKibbon, 
a graduate student, are already teach- 
ing full-time, but want a higher degree 
because it raises the pay scale for 
teachers and “more doors open in ca- 
reer opportunities.” 
Whatever their reasons, they are 
finding their way into more and more — 
classrooms. Dr. Richard Shek, pro- 
fessor of Human- 
ities and Reli- 
gious Studies 


‘Their health and 
affluence make 
them want more. © 
They know the 
value of money and they don’t want 
to squander it.” 

So what do these “older’’ students 
bring to a college classroom? Wis- 
dom, and knowledge, professors and 
fellow students agree. “They bring ex- 
perience and breadth,” says Professor of 
Accountancy Information Systems Mer- 
le Martin. “TI can learn as much from 
them as I teach them.” 

Shek agrees. “Maturity enhances un- 
derstanding.” 

Hamid Ahmadi, professor of finance, 
likes the fact that “they’re not afraid to 
ask questions. They are not timid.” 

Younger students also see the value 
of‘reentry students in their classes. Kel- 
ly Sutherland, a sophomore in biology, 





PHOTO BY SARAH SIEBER/STATE HORNET 


Reentry student Gene Lenz returns to CSUS to study what he enjoys most. Lenz focuses intently on his 


project in ceramics class. 


appreciates their diversity. 

Richard Garcia, a criminal justice 
major, is glad there are opportunities 
for people to further their education. 
“Usually they take it more seriously 
than some of us.” 

Then there are the practicalities of the 
matter. “They take really good notes if 
you miss a class,” says Ross Sander- 
son, another criminal justice major. “I’m 
just glad it’s not my stepmom or mom.” 

Along with their experienced view of 


life, reentry students bring a special set 
of problems. While younger students 
who live on or near the campus ago- 
nize over which clubs to join and how 
to balance homework with socializing, 
the older student is often struggling to 
juggle school with jobs and family. 

McKibbon contends with a teach- 
ing job, balanced with school and his 
family. “Working a full-time contract- 
ed position means I have legal respon- 
sibilities that sometimes interfere with 


college courses.”’ His Monday/Wednes- 
day 3 p.m. class means letting his kids 
out of class a few minutes early and 
rushing to make it to campus in 20 min- 
utes without “running any body down.” 

Many reentry students face basic 
problems. They need to sharpen study 
skills, which may be a decade or more 
old. Many need to learn computer tech- 
nology. 


See Reentry, p. 8 
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Studying abroad 


HORNET LIFE 


REENTRY:The challenges of balancing family and class . 





Hands-on studies in far off lands 


DANA ENFINGER 
State Hornet 


Students can study abroad and earn 
academic credit toward graduation at 
the same time. 

With the assistance of the Office of 
Intemational Programs at California State 
University, Sacramento, students have 
the opportunity to build resumes and 
understand other cultures simultane- 
ously. It’s easier than most students think. 

It is easier because financial aid and 
scholarships are available, according to 
Dr. Monica Freeman, coordinator of 
study abroad programs. 

“Financial aid pays for about 65 per- 
cent of the cost of CSU programs. Stu- 
dents might not realize that scholarships 
are also available just to assist with stud- 
ies abroad. I encourage any student in- 
terested to complete scholarship appli- 
cations,” said Freeman. 

The various programs are flexible, 
making studying in another country a 
real possibility. 

“Students may attend for one aca- 
demic year, one semester or for the sum- 
mer,” said Janis Silvers, study abroad 
advisor. 

There is no financial aid through the 
university for summer programs, how- 
ever, the Office of International Pro- 
grams helps students research these out- 
side programs and find 
outside sources for fi- 
nancial assistance. 

S. teis ha 
Hodges, a cnmi- 
nal justice senior 
who studied at 
Middlesex Uni- 
versity in Lon- 
don, England, dis- 
covered that for her, 
one academic year 
was necessary. 

“One year was ben- 
eficial because the first: 
semester I spent getting 
adjusted to the culture. That 
was so important for me because you Te 


RRIVAT AAA UE RELR ': 


Huge, New 41 Lamp Tanning Beds!!! 
Register Now. 


Tanning 101 


Tanning 201 


| Course# 
; Name 


| DATE & TIME; Mon-Fri s: 


LFREE TAN COUPON _ 










¢For Beach Bunnies and Volleyball Jocks. 


pee COUN Sas 
! Add Slip #925-0100 


| CLASS LOCATION: 2326-C Fair Oaks Blvd. 


t Sat-Sun 9:00 AM - 6:00 PM 


j (Behind McDonalds - Across from Pavilions) *Student Discounts, too! 


away from everything that is normal to 
you,” said Hodges. 
Not only did Hodges make lifelong 


“There are so 
many choices for 
students, depending on what they’re in- 
terested in. They can study the Shona 
language in Zimbabwe or Mandarin in 
Taiwan,” said Silvers. 

Studying abroad might 
seem daunting because 
many assume that know- 
ing a different lan- 
guage is required. 
But according to Sil- 

vers, many pro- 
f= grams exist that do 
i =not demand this re- 
qubfemieynt. 

“Tn some cases, 

students go to take 
classes in their major or mi- 
nor and learn the language of 
..» that particular country in 
English,”’ said SilvVers. 

tend to ‘study abroad 
in their junior or senior year. However, 





freshmen, sophomores and graduate stu- 
dents are welcome to participate in sev- 
eral of the programs according to Free- 





friends in England, man. 
but she _ also She handles 
learned abouta 4 transferability of 
larger world. ‘There are SO Many credit—an issue 
“We. get so ° of much concem 
Americanized. we ChOices for students, for students. 
sometimes forget ° Freeman looks 
to look at the Gepending on what at descriptions of 
whole picture. I be- é : courses offered at 
came more inde- they’re interested in. a university the 
- pendent. You learn student has target- 
to trust yourself, to They Can. study the ed and compares 
rely on yourself, b them to the 
because you have Shona language in coursework that is 
no one to fall back : required of the 
on,” said Hodges. Zimbabwe or student here at 
“T would definitely CSUS. Freeman 


go back if given Mandarin in then contacts the 
the opportunity.” particular depart- 
“Some students ‘Tarw an.” ment involved to 
wished it was a get permission for 
. two-year pro- ‘5 Sil the student to take 
gram,” she said, re- Janis Silvers 4 such courses. 
ferring to the Mid- Study abroad advisor The Office of 
dlesex program. International Pro- 


grams is holding 
several informa- 
tional meetings for students seriously 
interested in studying abroad. 

Contact OIP at 278-6686. Also find 
out about study abroad programs on the 
web at: http://www.csus.edu/oip 


Continued from p. 7 


Childcare tends to be another big is- 
sue for reentry students. Many have 
started families and must worry about 
who will take care of their kids while 
they are in class. 

The gap in ages also tends to play a 
part in returning to campus. Reentry 
students, especially those 35 or older, 
have a different view, not just of school, 
but of life. “Standards have been low- 
ered,” Larson says. Hathaway agrees. 
Their ideas are sometimes called “old- 
fashioned” and “out of touch.” Many 
students, especially women, grew up in 
an era of “girls should be seen and not 
heard,” making it difficult to voice opin- 
ions. 

How is the CSU system in general, 
and CSUS, in particular, responding to 
these new “older” students? Fox says, 
“People and campuses are far more will- 
ing to reach out.” 

Lewis agrees. “One of the main rea- 
sons we’re here is to try to encourage 
and support the adult student to meet 
their educational goals.” There are var- 
ious options available to students that 
make reentry a bit easier. Students now 
have access to cable and Web classes 
and classes that are offered outside of 
standard school days— Saturdays, all 
day Fridays, evenings. 

Most reentry students agree that go- 
ing back to school is a positive thing, for 
learned skills and life in general. Hath- 
away concludes, “At-first, I was really 
apprehensive. What would (people) 
think? Would I fit in? Now, it keeps me 
young. I have a better perspective on 
attitudes and ideas.” 





Join the Wells Fargo 
Team Today! 


Teller positions available! Please call 
~ 800-392-4780 to interview today! A recruiter 
~~ will be on campus October 20th. 
Wells Fargo is an equal opportunity employer, m/f/dW. 
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Carol Malcolm returned to school as a teachers aide in the hand 
building class. 
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LAPTOPS. 


Finally Affordable For Students To Own A aoe 
e Brand Names: Compaq, DEC, DELL, 
Hewlett Packard etc... 
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386 - Pentium 166 
e Internet Ready 
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Student Leader 





the Week 





hris Comas is a double major in Sociology and Women’s Studies. She is the President of 
Feminist Majority Leadership Alliance, the Vice-President of the Women’s Studies Student 
Association, Senior Peer Advisor for the Center for Gender Justice and a student assistant in 


the Women’s Studies Program. Her ASI involvement includes, Finance and Budget Committee, Diversity Work 
Team, Lobby Corps, Faculty Senate, as well as being recently appointed to Council for University Planning. 


She also works with the Sacramento Progressive Agenda and Future Leaders of Sacramento. * 


sCommnunity 


participation, organization, and activism are incredible forms of empowerment to effect change in one’s world. 
I became a student leader to counteract complacency in the campus environment. Engaging in the campus 
community can only increase student solidarity. I encourage students to be active in all forms of student and 
university activities, including presenting their various perspectives to ASI.” 
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Sweeter than honey 


What you want, baby they got it. 

What you need, you know they got 
it. 

Enjoying the early October sunny 
weather, the Sac State athletic program 
went out and had a pretty sweet week. 

Hornet football put Portland State 

- back on the bus shell-shocked after a 
- Ricky Ray air attack. 

| Angela Lewis, Maureen Rafferty, 
. Sarah Chlebana and mates killed the 
- competition. A victory over Montana 


- State Monday marked their fourth win in - 


' aTOw. 


Cross country came in injured but 


! they sucked it up and took what team 
‘ they had to San Francisco where the 
- men came in second and the women in 
. third, that with former Big Sky Runner 
_ of the Week Katie Fontana benched with 
 abum foot. 

| Meanwhile... 

Sac State was “‘Aretha’”” awesome. 

R-E-S-P-E-C-T... 

Volleyball has been on a tear lately af- 

- ter their somewhat slow start. Lewis, 
Chlebana, Rafferty and hot-handed Tas- 
man Dwyer have all turned out some 
| great games against Big Sky teams. 
Coach Debby Colberg has amassed 
- alegendary winning percentage of .744 
_ during her 24 years with the Hornets. 
“ Somebody give her a plaque, for cry- 
» ing out loud. : 
_ Find out what it means to me... 

With a nagging rib injury bringing 
football deity Charles Roberts back to the 
ground level with the rest of us, and 
without Scott Towne to shag flies from 
the endzone, Ricky Ray threw to eight 
different Hornets in his 18-for-22, 244- 
yard performance. 

The indispensable Hornet defense 
held Portland State to a feeble 14 points, 
215 total yards, 4-for-16 on third and 
fourth downs and a 3.6-yard average per 
play. 

R-E-S-P-E-C-T... 

Senior setter Rafferty is ever so close 
to the Big Sky mark for career assists and 
she could care less about the individual 
achievement. She’s a gamer—t’s all about 
the team baby. 

Freshman outside hitter Jayme 
Wright is coming into her own and get- 
ting comfortable with the Big Sky. She 
is going to be a huge asset to the team for 
the rest of this season and in coming 
years. 

Sophomore middle hitter Dwyer is a 
wall at the net, and, at six feet, is tall 
enough to be a big presence in Division 
I-AA. 

Six of the 11 girls are freshmen and 
sophomores and they are turing it on for 
the conference games. 

Take care, T.C.B... | 

The Hornet football team beat the 

. team that beat Montana. 

The offense went to Fred Anderson 
Field and rushed pretty decent against a 
team that played to defend against the 
run. 

Then they passed all day. 

The defense refused to give up any 
big plays and with inspired play from 
Antione Alderson and Nick Donati, who 
stymied nearly every Viking offensive at- 
tempt. 

Head coach John Volek and Sac State 
did what they needed to do with their 
team to keep them in this conference 
race. 

They went out and won. 

Sock it to me, sock it to me, sock it to 
me... | 
Party of the week: Coach “T” and 
men’s basketball’s Midnight Madness 
this Friday night at 10:30 in the gym. 
Let’s keep the fire going. Coach “T”’ is 
serious about this basketball team, and 
with close friends like Dick Vitale and 
Digger Phelps, he’s a great personality. 
Sac State is lucky to have him. 

See you there: 

Sock it to me, sock it to me, sock it to 
me.) 


We’re back on track 


Hornets dismantle 
Portland State 


Hornets ¢ 41 


~“®* @@@e eee ee @ @ @ 


Vikings ° 14 





PHOTO BY STEVEN BAUDONNET 
Junior running back Charles Roberts rushed for 94 yards on 20 carries while playing with cracked ribs. 






JOSH ELLs 
State Hornet 


Just when you thought it was safe to 
assume this year’s football season was 
over... 

With 8,643 fans at Hornet Stadium, 
Sac State sent a message to the Big Sky 
leaders with a 41-14 stomping Saturday 
afternoon. 

Head coach John Volek knew his 
team needed a win to keep their playoff 
hopes alive after last week’s 52-49 loss 
to Weber State. 

“T told our guys after the loss that 
this game was a gut check,” he said. 
‘There is no one on our schedule that we 
cannot beat and that means we have to 
take care of our own business right now.’ 

The Hornet defense keyed the victo- 
ry by giving up only 215 yards to the 
highly potent Portland State offense. 

Vikings head coach Tim Walsh said 
when you put two teams together on one 
field, the better one usually wins. 

“We got whooped badly because their 
guys kicked our butt,’ he said. ““You have 
to give credit to Volek and his staff be- 
cause theit players executed their game 
plans. Their defense stood up, played 
and stuck it in our face.” 

Volek said he was pleased with the 
three phases of the team. 

“The defense gave us the momen- 
tum to win the game,” Volek said. “They 
took the ball away, they stopped them on 
fourth down every time and they put 
pressure on quarterback Jimmie Blan- 
chard who is the best quarterback we 
have seen this year. 

‘The ‘D’ set the tempo, our offense 
résponded every time, and our special 
teams got us good field position while 
keeping Portland State contained.” 

Blanchard, a junior, finished the game 
12-for-31 with 127 yards, one touch- 
down and he was sacked four times. 

“They didn’t do anything we didn’t 
expect but we weren’t efficient,’ Blan- 
chard said. “Our team was not ready 
emotionally or physically to play and 
they were.’ 

Hornet’s junior linebacker Lee Turn- 
er, out with an injury thus far in the sea- 
son, started in his first game and led the 
defense with eight tackles — four unas- 











sisted — two deflected passes and one 
sack. 

“All year long I’ve been building up 
to come in and play,” he said. “Last week 
J got in a little bit but I was disappoint- 
ed because I wanted to play better to 


- help out my teammates. But today our 


defensive line played their butts off and 
won the game for us.” 

Senior defensive lineman Antoine 
Alderson said the Sac State defense was 
challenged in the paper by Volek and 
the media after last weeks performance. 

‘“‘We had to come out and make a 
statement,” he said. “What coach said 
in the paper was the straw that broke the 
camels back.” 

Junior quarterback Ricky Ray was 
ready to play after throwing three inter- 
ceptions and fumbling once last week. 
He responded by finishing 18-for-22 
with 244 yards and two touchdowns. He 
said the team could not make any mis- 
takes deep in enemy territory. 

‘We jumped ahead again but our de- 
fense helped us out by not letting them 
back in the game. My reads were easier 
in this game because we ran the ball 
good and the play action passes were 
working.’ 

Sac State offensive coordinator Bruce 
Pielstick said Ray is mentally tough. 

“Ricky is a tremendous talent,’ he 
said. “He has great poise and really keeps 
his composure through all situations.” 

Walsh was impressed by Ray. 

“T think all the quarterbacks in the 
Big Sky conference are great,” he said. 
“Ricky is at the top end of that list. 

“We got pressure against Montana 
last week but the only way we could get 
pressure today was to blitz. I give their of- 
fensive line a lot of credit.” 

Junior running back Charles Roberts 
finished the game with only 94 yards on 
20 carries, but had two touchdowns and 
played with cracked ribs. His first touch- 
down, a 33-yard run in which he freed 
himself with a spin move at the line of 
scrimmage, gave the Hornets an early 
7-0 that they would never relinquish. 

The Hornets used freshmen back-up 
running backs Derard Barton and Brett 
Collins to help Roberts handle the work- 


See BALANCE, pg. Al 1 


Still shining bright: | Volleyball climbing up the 
Ray bounces back |ranks of Big Sky conference 


SAM AMICK 
State Hornet 


A smidgen of doubt was in the air. 
Ricky Ray, known to many as “Ray 
Gun,’ looked unstoppable in his first 
three starts as the Hornet’s quarterback, 
throwing for 795 yards, nine touchdowns 
and, most importantly, no interceptions 
against the Montana, UC Davis, and 
Montana State. But in Sac State’s 52-49 
loss to Weber State on Oct. 2, the Shas- 
ta Junior College transfer showed kinks 
in his Green-and-Gold armor. 

Ray threw three interceptions and 
fumbled once, leading to seven Wild- 
cats points. One of the interceptions 
stopped a Hornet drive on the Weber 
State five-yard line. The mistakes buried 
the Hornets in the crucial conference 
game. 

Rest easy, the “Ray Gun” has 
recharged. 

In a must-win game against Portland 
State Saturday, Ray completed 18-of-22 
passes for 244 yards, two touchdowns 
and no interceptions in the Hornet’s 41- 
14 trouncing of the No. 20 Vikings, 


which were previously 3-0 in Big Sky 
Conference games. 

“Tf we play a full game like we did to- 
day,” Ray said, “I don’t think there is 
anybody that can stop us.” 

Charles Roberts, playing with cracked 


ribs and sporting a flak jacket for pro- 


tection, gained only 94 yards. It was his 
lowest total since he rushed for 88 yards 
Nov. 22, 1997 against Cal Poly. Ray & 
Co. picked up the slack. 

“T think the difference between this 
week and last week was that the people 
around Ricky stepped up,” offensive co- 
ordinator Bruce Pielstick said. “Ricky 
was pretty much the same.” 

Ray was looking to bounce back. 

“At Weber State, we knew we blew 
it;’ he said. “But we just play hard and 
keep at it. If we win out (in the next five 
games), we should go to the playoffs.” 

And that is where the fun begins. The 
Hornets have proven their ability to win 
the back-against-the-wall kind of game, 
their next test is a bit tougher. Five games: 
Three on the road, four against Big Sky 


See RAY, pg. All 


MaAttT SUMPTER 
State Hornet 


Tasman Dwyer led Sac State volley- 
ball with 19 kills and 5 blocks in their win 
over Idaho State in the Hornet Gym on 
Saturday. 

Dwyer killed 19-of-37 for a .378 av- 
erage against the Bengals, highlighted 
by an authoritative kill to end the third 
game. 

The six-foot middle hitter said she 
didn’t get much playing time last year 
and is glad to be out on the court this sea- 
son. 

‘T just want to be happy out there 
and remind everybody to have fun,” 
Dwyer said. “You have got to love the 






- Midnight Madness 


Friday the 15th at the Hornet Gym. 
Doors open at 10:30. 


- See you there. 


game.” ys 

The scores were 15-9, 9-15, 15-11 

and 15-5, dropping Idaho State to 9-8 

overall and 3-4 in conference. 
Head coach Debby Colberg was hap- 

py with the team’s solid play late in the 


‘match, claiming they struggled the night 


before against Cal State Northridge. 

“We served tough, dug late and the 
defense picked up.’ Colberg said. ““We 
were slow in maturing as a team this 
year, but we are approaching our games 
very business-like.” | | 

The Hornets used 10 of their 11 ros- 
ter players to beat the Bengals 3-1 in 
front of a screaming crowd of 364. 

Idaho State battled, but the Hornets’ 
depth was too much. 


Down 4-9 in the third game, junior 
middle hitter Sarah Chlebana served five 
consecutive points to tie the score at nine, 
forcing a Bengal time out. Idaho State 
would only score seven more points for 
the remainder of the match. 

Senior outside hitter and former State 
Hornet Player of the Week Angela Lewis 
hit seven kills in 11 attempts in the cru- 
cial third game, putting the Hornets up 2- 
1 and deflating the Idaho State attack. 

Chlebana finished the match just be- 
hind Dwyer with 17 kills in 39 attempts 
for a .371 average while Lewis led the 
team with 18 digs. 

Senior setter Maureen Rafferty left 
the game with 5,591 career assists, only 


See VOLLEYBALL, pg. A10 
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“The individual numbers don’ t mat- 
ter to me at all, just that we win,” Rafferty 
said. “Someone else will come along in 
a few years and break it.” 

The women’s team is young and Col- 
berg thinks her players expect too much 
from themselves. 

“They set their expectations high and. 
get frustrated when they fail to ‘meet 


Continued from pg. A10 


143 shy of Suzie Severyn’s Big Sky 
conference record of 5,734. She added 
56 assists in her chase of the mark while’ 
recording a triple-double with her added 
10 kills and 13 digs. 

Rafferty contended that the career. 
mark is insignificant to her. 
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Visit us near campus in Sacramento at Sac Central 


Sac State sophomore outside-hitter Esther Roberts digs for a ball during the Hornets 15-9, 9-15, 15-11, 
15-5 victory against Idaho State on Saturday. The Hornets improved to 4-2 in the Big Sky. 


VOLLEYBALL: Team is maturing 
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them,” Colberg said. 

The Homets face Montana State in 
the Homet Gym on Monday. The Bob- 
cats are tied with Sac State for third place 
in the Big Sky. They will face fourth 
place Montana, 3-3 in Big Sky, at home 
on Thursday followed by eight more 
conference games this season. 
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Matt Sumpter 
State Homet 


Eric Mencarini took first place over- 
all for the third time this season as he led 
a battered Sac State cross country team 
to second and third place finishes at the 
San Francisco State Invitational on Sat- 
urday. 

Mencarini finished the five-mile race 
in 26:21, 12 seconds in front of junior 
Craig Farley who place second overall 
in the meet. It was the first time the Hor- 
nets placed one-two this year. 

After taking a week off by deleting 
the Stanford Invitational from their 
schedule two weeks ago, Sac State con- 
tinued to be plagued by injuries at the 
San Francisco State Invitational with 
their top woman runner and two of their 
top five men hurt. 

All three of the key runners went 
down at the Aztec Invitational in San 
Diego on Sept. 18. 

The Hornet men finished second as 
a team behind Fresno State, who dom- 
inated the competition with a team score 
of 29. Sac State finished with a score 
of 57; edging Stanislaus State by three 
team points. 

Mike Santarosa was the third Homet 
runner to cross the finish line, taking 
32nd place overall and finishing two- 
and-a-half minutes behind Mencarini. 

-Sam Ramirez followed, taking 37th 
place with.a time of 29:19 for the five 
miles. : 

The men ran without top runners 
Noel Nelson and Andrew Golden, who 


9am | econ. study group 


coffee with roommate 
10 Pm | Greg’s party 


Styles to fit your life 
at prices that fit even better. 


BR ey 





Cross Country runs on 


are out with knee injuries. Head coach 
Joe Neff is not certain when they will re- 
tum. 

“We don’t know how long they will 
be out,” Neff said. “It may be until the 
end of the season.” 

The women’s team placed third in a 
field of seven schools. 

Freshman Molly Peterson finished 
first for the Homet women, taking eighth 
place overall behind runners from Cal 
Berkeley, San Francisco State and Stanis- 
laus State. She ran the two-and-a-half 
mile race in 15:56, 28 seconds behind 
leader Erin Belger from Cal. 

Ann Koscki and Melissa Madeson 
finished in 15th and 16th places, re- 
spectively and just over a minute off the 
pace with times of 16:32 and 16:34. 

Katie Fontana, the top runner for the 
Sac State women, continued to nurse 
her foot injury from San Diego and did 
not mun in the meet. She has not run in the 
last two meets. 

Coach Neff was concemed about the 
team’s injured runner. 

“Her injury is just not responding to 
treatment and we have no idea when 
she will be back,” Neff said. 

He was satisfied with the team’s per- 
formance in San Francisco, but hopes for 
a healthier team in upcoming meets. 

“It would be nice to be 100 percent 


for once this year,” Neff said. “Hopefully — 


it will be at the Conference in three 
weeks.” | 

The team will travel to Crystal 
Springs to run in the Bronco Invitation- 
al next Saturday. 
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Brand names for less. Every day. 


Every day Marshalls has a huge selection of the latest brand name fashions for you and even cool stuff for your dorm room. 
: All for much less. So you can look your best without spending a fortune. 


1-800-Marshalls 


www.allcampusmedia.com/marshalls 
Merchandise will vary by store. © 1999 Marshalls 
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BALANCE: ne x a 
Hornets 
excel in 
all phases 


Continued from pg. 9 


load. They combined for 68-yards and 
‘one touchdown. 

“Charles Roberts is important to our 
offense and when he’s not 100 percent, 
‘he’s human,” Pielstick said. “We had 
two other guys out there working hard 
with Barton scoring and Collins run- 
‘ning better in the second half after his 
fumble. Our game plan offensively is the 
same with Charles Roberts or without 
him.” 

__ Walsh said he witnessed a Hornets 
team that executed better than he ex- 
pected. . 

“We didn’t prepare for what we 
saw,” he said. “We didn’t think they 
would be as efficient but they were very 
efficient. We also thought they would be 
depleted at receiver since junior Scott 
Towne was out but Ricky proved us 
wrong.” 

The Hornets used an arsenal of re- 
ceivers to give the Vikings matchup 
,problems as Ray completed passes to 
eight different players. Junior receiver 
-Lamont Webb continued to be the deep 
‘threat. He hooked up with Ray on a 65- 
;yard strike through the left seam of the 
Portland State secondary. Ray’s second 
touchdown went to a wide-open Eric | 
Frazer for the 35-yard score. It was the 
freshman receiver’s first career touch- 
down. 3 

Sac State will travel to Cal State 
Northridge this weekend. Volek said 
his Hornets have a tough road ahead in a SN LL ATR A ER ER DU, 
order to get to a bow! game in Decem- i . HOPPY BREWING COMPANY 
ber. ; be | Great Food *« Awesome Beer * Cool People!!! 

“We stated our goals early in the : 
season and nght now we’ ve maintained 
the course with a few temporary set- 
backs,” he said. “We look at every game 
like a ladder to climb to the playoffs. At 
first we thought we had to win at home 
and split on the road but we kind of 
goofed up that part and put pressure on 
ourselves for these next three road 
games, We have to win the rest of our § ' 

SES Se EMCEE 63()() Folsom Blvd * Sacramento, CA * 95819 ¢ 916-451-HOPPY (4677) 
motivated then Weare hole?” — i 
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Sac State freshman running back Derard Barton runs for a 13-yard 
touchdown run in the first quarter. Barton rushed for 54 yards on 10 
carries. during the Hornets 41-14 victory over Portland State. 


bens Hour SPECIAL 4 BM. TO 7 RM. AND 
| 10 eM. TO 11 BoM: Datty! | 
$2.25 Pints & $8.00 PITCHERS!!! 


NORMAL “Hour” Prices $3.50 Pints & $10.75 PITCHERS! 


see Results! 
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| Offer expires 10/31/99. Must present ad. Excludes other locations. 
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Membership Includes: 


eVirtual Reality 
Bikes & Climbers 
¢Treadmills 
eStairMasters 
*LifeCycles 

eBody Treks 
Towel Service 
eKey Service 
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eRacquetball 
¢Basketball 
eWallyBall 
°Pool,Spa,Sauna 
eAerobics 

eStep 
eCardio-Kickboxing 
Yoga 


*Free Weights 
Weight Machines 
eFREE 12-Week 
Fitness Orientation 
eTanning Available 
Massage Available 
eAnd SO Much 
More!!! ; 


SACRAMENTO 


GOs Ue al Ct eS 


947 Enterprise Drive 
Off HOWE AVE. 
(916)920-1933 


GONGRATULATIONS 





Now it’s time to 
purchase your CAp & QOwn for the 
Graduation Ceremonies 


Prices effective through November 5, 1999 












Purchase your 
cap & gown today! 





Bachelors Cap, Gown & Tassel $25.00 





DISCOUNT 
PRICES 







Masters Cap, Gown & Tassel $42.00 Where: 
each item may be purchased seperately ASI Student Services 
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7. : f . ° . 
Prices effective starting November 6, 1999 2 CO Su ec erst Ciel 
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| 916°278*7916 
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teams—no room for error. 

Winning takes some getting used to. 

“We came in to this year without that 
big winning tradition,” Ray said. “A cou- 
ple of kcy playcrs arc new so we arc 
still trying to build that mesh.” 

So six games into the 1999 campaign, 
and Ricky Ray has become a Homet 
household name. A native of the Redding 
area for almost his entire life, the 19- 
year old junior said that Charles Roberts 
was a big reason why he chose to be- 
come a Hornet. 

“| knew what he had done last season 
and that he would take a lot of pressure 
off of me,” Ray said. “It makes it so 
much easier when you can hand the ball 
off to him and then run the play action 


Phone calls, visits, and proximity. 
Those were ultimately the reasons Ray 
came to Sacramento. Coach Volek and 
his coaching/recruiting crew were per- 
sistent in their pursuit of the quarterback. 
And why wouldn’t they be? Ray’s last 
season at Shasta College was about as 
productive as they come. He was named 
the Junior College Offensive Player of 
the Year and named to the JC Gndwire 


Got Shades? 


Ay 
Black Flus 


5710 Auburn Blvd #7 


CSUS special: Take 10% off* 
everything in the showroom 
Saturdays between 1OAM-4PM 


Call for free catalog! 


*with ad We do! 
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All-America team after leading his team 
to a school record 352 points and a Pa- 
cific Graffiti Bowl appearance in 1998. 
He led the state in passing yards with 
2,79 (287.5 per game), completing 189- 
of-307 attempts. A gun-slinging shootout 
against Merced College last year show- 
cased Ray’s firepower. In a’73-71 triple- 
overtime victory, he threw for six touch- 
downs and ran for three more to break 
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baby. 


NORTHERN 
CALIFORNIA 
FERTILITY 
MEDICAL 


Suite 3A 
Roseville, CA 


95661 more 





Kip’s Kabobs - The Healthy Alternative 


A Kip’s Kabob consists of rotisserie prepared beef or 
chicken complimented by onions, plus, your choice of 
sauces all wrapped up in a tortilla type bread. 

* &*!/2 Sacramento Bee 


Free Kip’s Kabob with this coupon when you 


puchase one Kabob, fries and a medium beverage.at 
regular prices. One coupon per visit. 


$1.00 Pints of Bud Weekdays after 4 p.m. or All-Day 


‘Please visit us at www.fetchthat.com/ 95826/KipsKabobs.htm or 
www.eatingsacramento.com 


WOMEN 
NEEDED AS 
OVUM DONORS 


Generous Compensation 
for healthy and caring 


women ages 21-29 to help 
infertile couples have a 


If you are interested in 

helping a couple to have a 

CENTER, INC. baby, contact our donor 
coordinator at (916) 
773-2229 or visit our 

406 1/2 Sunrise Ave. Webpage at 

www.ncimc.com to learn 


RAY: Roberts eases pressure 


the state record and tie the national record 
with nine scores. 

Who knows if the National Football 
League awaits. For now, he will play 
for today, and take it as it comes. 

“T am just playing to play,” Ray said. 
“I am probably a little underrated but 
I’m just going with the flow. If 1 get a 
chance (in the NFL) 1t would be fun to 
try. You’ ve got to try.” 


Weekends. 
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If you think you can handle this, see Captain Wilkins at the Career Fair, on the 20th or 
the Quad on the 21st, or call (716) 646-3758-8762 x1440 (email: mosssac@ibm.net) 
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Water Ski Club gears up for National Championships at Lake Natomas 


VINCE FAIOLA 
State Hornet 


Fun, sun, and high hopes have the 
Sac State Water Ski Club geared up for 
the 1999 College Nationals to be held at 
Shortline Lake in Elk Grove. 

The squad is one of the America’s 
best and national records may be in 
jeopardy when these Homets take to the 
water. | 


UC Irvine downs Hornets 


“This is one of the strongest teams we 
have ever had,” coach Brian Dulgar said. 
“Tt is full of regional, national, and even 
world champions.” 

A second place overall showing at 
the Westem Conference Championships 
has allowed the team a chance to strut its 
stuff at the upcoming Nationals. The 
Hornet men dominated the slalom and 
jump events, placing first overall while 
beating conference rivals Arizona State. 


The lady Homets also tumed in a supe- 
nor effort, placing second in slalom and 
finishing third overall. 

The men’s team, led by Terry Winter 
and Jamie Beaushesne, has a chance to 
break records. Winter, a Junior World 
Champion, placed first overall at the 
Western Conference Championships, 
narrowly missing the conference record 
with his jump of 167 feet. Winter and the 
rest of the team expect a similar showing 





Overtime loss marks end of non-conference season 
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JENNIFER REGADIO/STATE HORNET 


Sac State freshman midfielder Sam Tristan attempts to clear the ball away from a UC Irvine player during 
the Hornets 1-0 overtime loss to the Anteaters Sunday at Hornet Field. 


BRIAN MARTIN 
State Hornet 


The non-conference season ended 
Sunday for the Sac State men with a 1- 
O overtime loss to UC Irvine. 

Hornet coach Mike Linenberger 
called the match one of the ugliest he has 
seen in his11 years at the university. 

“There were 40 or SO fouls, there 
was no rhythm, there was no posses- 
sion,” he said. “There were just two 
teams battling it out.” 

A battle is the best way to sum upa 
game that featured a combined 44 fouls, 
23 by the Hornets. 

“There was nota lot of soccer played 
by either team,” Linenberger said. 

The referees let the game deterio- 
rate by not giving out yellow cards ear- 
ly and making the teams play clean, ac- 
cording to Linenberger. 

The lone goal of the match came in 
the 101st minute when UC Irvine mid- 
fielder Jon Spencer beat Hornet goal- 
keeper Joey Hills from eight yards out 
on a cross from teammate Jason Thomp- 
son. 

The goal handed the Hornets their 
third consecutive loss, but Linenberger 
said the team took a step in the nght di- 
rection going into their seven-game con- 
ference season. 

“We were very pleased with our ef- 
fort this weekend,” Linenberger said. 
“It was a definite improvement over last 
weekend.” 

He also said the team will need to 
play much better soccer in order to com- 
pete in the conference. Specifically, he 
said the Hormmets need to improve on its 
ball possession, become more offensive 
and create more scoring opportunities. 

Against Irvine, the Hornets were out- 
shot 23 to 10 and were shut out for the’ 
third consecutive game. 

However, one of the shutouts was a 
1-0 loss Santa Clara - the No.2 ranked 
team in the nation. 

“That three game stretch (the two 
wins and the loss to Santa Clara) really 
boosted our confidence,” Linenberger 
said. “We know that if we put in the ef- 
fort we will have a chance to win every 
game. That was indicative Sunday as 
well as against Santa Clara.” 

Sac State will have to put forth that 
effort as they now have two tough 
matches on the road against California 
and Stanford on Friday and Saturday. 

“The conference is a whole new sea- 
son,” Linenberger said. “Everyone starts 
at 0-0-0, including us.” 

Linenberger says the team is excited 
about the beginning of conference play 
and is ready to wash away the memories 
of the 2-9 non-conference season. 

“If we come out of the trip with one 
win it will be a very successful week- 
end,” Linenberger said. 
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this weekend. : 

The National Championship is the 
premiere water ski competition of the 
1999 season and the team is looking to 
dominate. Sac State will be up against 12 
teams from across the nation including 
Michigan State, Purdue, Auburn, and 
Clemson as well as the top ranked Ari- 
zona State Sundevils. 

The tournament kicks off Thursday 
with the men’s and women’s slalom. 





Fniday’s events will feature the men’s 
trick as well as the women’s jump. On 


Saturday, the women will compete in 


the trick event while the men will take 
their shot at the jump. 

Admission to the tournament is free 
with passes available at the campus recre- 
ation office, located just outside the Uni- 
versity Union. They are also available at 
the ASI business office, located on the 
third floor of the University Union. 


Sac State’s hosting of the National 
Championships affords the student body 
a chance to cheer on a Homet team set to 
compete, as well as see some of the best 
skiers in the world. So come out and 
support some of the nation’s finest ath- 
letes. 

Call the CSUS Aquatic Center at 
(916) 985-7239 for further information 
on the weekend’s events. 


“MARTIN SCORSESE IS 
A TRUE AMERICAN MASTER! 


HOT-BLOODED, 
HAUNTING 

AND 
UNFORGETTABLE! 








NO FALL MOVIE 
HAS A GREATER 
ASSET THAN 
MARTIN SCORSESE. 
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A SPELLBINDER 
IN THE 

GREAT SCORSESE 
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‘BRINGING OUT 
THE DEAD’ IS A 
THRILLING RIDE!” 


PETER TRAVERS, 
ROLLING STONE 
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BRIAN MARTIN 
State Hornet 


Gone are the dreams of a 14 win, 
three loss season. The winning streak is 
over. 

After four consecutive victories, the 
Sac State women’s soccer team (6-5) 
dropped both games over the weekend, 
a 1-O loss to San Jose State and a 6-1 loss 
to Fresno State. 

“We were very pleased with our per- 
formance against San Jose State,” head 
coach Sandra Asimos said. “It was a 
very competitive game between two 
evenly matched teams.” 

The Hornets got down early on a 


Student seats: The Hive is back 


BRIAN MARTIN 
State Hornet 


Duke University has the Cameron 
Crazies. UC Davis has the A ggie Pack. 
The Cleveland Browns have the Dawg 
Pound. The Sac State Homets now have 
The Hive. | : 

The Hive is a special section of seats 
brought out for Homet football games for 
students to sit in, cheer crazy for their 
team, and have a good time. 

“The Hive gives a special identity 
for the students,” said Ben Shapiro, a 
corporate sales representative for Sac 
State A thletics and the man behind The 
Hive. “It brings more of a college at- 
mosphere to the games.” 

That college atmosphere is some- 
thing Shapiro believes is lacking on this 
campus. 

“Sac State has never had big student 
involvement,” he said. “It has always 
been a commuter school and the word of 
mouth has always been that Sac State 
sports suck.” 

Shapiro believes The Hive is the first 
step in changing that mind set and build- 
ing more school pride. 

However, The Hive debuted at the 
Causeway Classic and has failed to re- 
turn to any other home games. 

Shapiro said that The Hive served 
its purpose at the game by setting the 
tone for the rest of the crowd. 

“The entire stadium rallied around 
The Hive,” he said. “And everyone | 
spoke to that sat in the section had a 


great time.” 


penalty kick by Spartan midfielder Knst- 
na Jacob in the 13th minute. The penal- 
ty kick was set up when a hand-ball vi- 
olation was called on Sac State defender 
Maureen Whitney after a Spartan of- 
fensive player headed the ball into Whit- 
ney’s arm while she was in the box. 

Homet goalkeeper Kristy Milanese 
prevented the Spartan lead from in- 
creasing with two big saves in the first 


half. The Homets were outshot by the 


Spartans 10-4 in the first half, but only al- 
lowed the one goal. 

Sac State took the momentum in their 
favor in the second half and outshot the 


Spartans 9-2. 
“We came out with a lot of energy in 


The reason we have not seen The 
Hive in the past two home games for 
the Hornets is because of funding. 

The athletic department put up the 
$2,500 needed to have The Hive at the 
Causeway Classic, but does not have 
any room in its budget to do it again. 

Shapiro went to eight different cam- 
pus clubs for financial help. He asked 
them to submit a Dollars for Organiza- 
tions and Clubs grant application to As- 
sociated Students, Inc. in order to raise 
the $4,500 needed for the return of The 
Hive in the final two home games . 

Each club on campus can apply for a 
DOC grant and receive up to $1,500. In 
contacting so many clubs, Shapiro was 
confident that he would reach his finan- 
cial goal. 

His confidence was also boosted 
knowing he had the support of ASI-the 
group that decides who gets the money. 

ASI members Jason Bryan and Lane 
Kasselman had written letters to Athlet- 
ic Director Debby Colberg expressing 
their support for The Hive. 

When the decision was made Mon- 
day, Shapiro had won. He was a few 
dollars richer and ready to start spending. 

The Hive will be ready for the next 
home football game on Oct. 23 against 
Northern Arizona. | 

Now that he knows that it will be 
there for the rest of the season, Shapiro 
is working on improving the student 
section to fulfill his vision. 

He has spoken with Colberg about 
fixing the few drawbacks of The Hive. 

“A problem with The Hive at the 
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Do You THINK You CANT AFForRP To Go To VArts, 
Lonpon, or MILAN THIS YEAR? 


YOU CAN! 


Creck our Council TRAVELS INCREDIBLE SALE To 


EuroPe 


I9t# Oct To ZZ Oct | 
WITH SAVINGS OF more THAN 50/ OFF ATRLINE TICKETS 
Look For OUR AD IN THE NEXT EDITION OF THE HORNET 

WEDNESPAY ocT ZOTH 

FOR MORE INFORMATION 


CST# 1008080-50 


*FALL STUDENT FARES. RESTRICTIONS APPLY. BOOK NOW. 


ive 


Travel Books 35% Off 
University Union, CSUS. 6000 J Street, Sac., CA. 95819 
Tel 916-278-4224 Fax 916-278-4353 councilsacramento @ciee.org 


www.counciltravel.com 
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Pool and Darts 
Four TV’s 
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Well Drinks 
60 oz pitchers of beer 
Bud/Bud Lite $5.00 - 


Sierra Nevada $6.50 
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mplimentary coffee or soft drink for Designated Drivers 


(916) 363-0302 
3637 Southport Dr. 
off Kiefer Blvd. 





MUSHROOM LOUNGE 


Best Prices in Town 





$1.75 


Free food, halftime 
Monday night NFL 
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the second half,” Asimos said. “We gave 
ourselves a couple opportunities to score, 
but their keeper had some good saves.” 

Spartan goalkeeper Amee Brown 
recorded her fifth shutout of the season. 

Further damage for the Green-and- 
Gold came when Hilary Barton sprained. 
the MCL of her left knee. Asimos be- 
lieves Barton will be ready to play on ei- 
ther Frnday or Sunday. 

The loss not only snapped Sac State’s 
winning streak, but also brought an end 
to the team’s undefeated home record 
and senior forward Jessica Mackiewicz’s 
three-game scoring streak. 

Coming off of the tough loss to the 
Spartans, the team traveled to Fresno 





Causeway Classic was that it was the 
worst seat in the house,” Shapiro said. “T 
want to move The Hive onto the field.” 

The other problem with The Hive is 
one that Shapiro does not mind dealing 
with-the section can only hold 500 fans 
and students may be turned away after 
the section is full. 

“The more demand we have and the 
more we have to turn students away,” 
Shapiro said, “the more we will show the 
athletic department and the school how 
much the students are into it.” 

A bigger demand and a bigger section 
is Shapiro’s. goal for The Hive. 

“Hopefully in a few years, we can 
expand and close that entire half of the 
Stadium off,” he said. “With that half 
closed off and the Hornet on the other 
side, it will look like a real stadium. That 
is eventually what I want it to be.” 

To receive a free pass into The Hive, 
see Ben Shapiro in room 153 of 
Yosemite Hall between 3 p.m. and 5 


‘p.m. on Monday or Wednesday. For any 


questions, call 278-7306. 


State for a match against the Bulldogs 
(10-3-1). 

The Homets struck first and fast when 
Lisa Kasey sent a low, hard-driven shot 
past the Bulldog goalkeeper in the fifth 
minute of the game. 

However, the Hornets would not 
strike again as the Bulldogs scored six 
unanswered goals to end the game at a 
score of 6-1. 

“They were the stronger team,” Asi- 
mos said. “Miscommunication on our 
part led to two of their goals, but the rest 
were quality goals.” 







against-average . - 





CSUS Student 


THLETE of the WEEK ™ 


Kristy Milanese, Women’s Soccer 


Senior goalkeeper Kristy Milanese recorded 
two shutouts and allowed just one goal in 
three games as the Sacramento State soccer 
team went 3-0 during the week of Septem- 
ber 27-October 3. A psychology major and 
business minor with a 3.02 gpa, Milanese 
tallied 14 saves for the week and extended - 
her shutout streak to three games before 
allowing a goal in a 2-1 victory over Denver. 
The Fremont, California, native now has 
four shutouts this season and a 1.11 goals- 


IMAGES of 
EXCELLENCE 


ATHLETICS and ACADEMICS at CSU-SACRAMENTO 
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Women’s soccer maintains winning record after two straight losses 


Trailing 3-1 in the second half, the 
Homets scored two self-goals for the 
Bulldogs and increased their lead to four. 
For the game, Fresno State outshot the 
Hornets 32-3 and Jill Pearson scored 
three times. 

The squad must recover quickly as 
their final six games are all Big Sky con- 


‘ference contests. 


“Things will pick up for us in the 
conference,” Asimos said. “I can assure 
that.” 

Asimos said that the Homets must 
win four of the six games in order to 
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Sponsored by the CSUS Athletic Department and the Hornet Bookstore 


make the playoffs—the team’s goal for the 
season. 

The final run of the season begins 
with two home games this weekend. 
The Homet’s home record is 4-1 and 
the team will look to better that mark 
when Northern Anzona and Cal State 
Northridge come to town on Friday and 
Sunday, respectively. 

“We are looking to start a win streak 
this weekend,” Asimos said. 

Last time she wished that, the Homets 
went on to win four straight. 
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_ TAKE THE TRAIN HOME FOR THE HOLIDAYS 


NEW LOW ONE-WAY FARES 
FROM SACRAMENTO 10: 


STOCKTON 
MODESTO © 
FRESNO 


Trust. me, after a semester of caffeinated nights and cramming for tests, the last thing 


you're gonna want to do is pile into a car and fight traffic just to get home. So take 


Amtrak instead. On the train you'll be able to sit back, relax and catch up on some of 





that sleep you've been missing. There's a dining car in case you get hungry and plenty 


of room to spread out. Plus, you'll save 15% off our already low fares with your Student Advantage card (go to www.studentadvantage.com to 


apply). So check with your campus travel agent, call 1-800-USA-RAIL, or you 


can go to www.amtrak.com. It’s Amtrak California, and it’s the way to go. 


e 
b= 


=> Amtrak California 


A partnership of Caltrans and Amtrak® 





Fores include Amtrak thruway motorcoach service where applicable. Fares, routes and schedules subject to change without notice. Blackout dates ond restrictions may apply. Student Advantage cord discount cannot be combined with any other offer. No refunds once travel begins. Agents moy reference G/PRO/COL. Fores shown are valid thru 11/23/99. 





Ald « HORNET * Wednesday, October 13, 1999 Hornet LIFE 





ASTINAS 
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Cw oe CSUS EVENTS CALENDAR : f AQUAFINA 


PIZZA by-the-slice or the whole pie with delicious 
toppings and PASTA prepared with your favorite sauces. PEPSI and more 











Sponsored by Pepsi 
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octebe, octobe, octobe, oct%e, otebe, otebe, 
¢ “Bucho”’ ¢ G-Fest (5-6 Adrenaline ¢ Comedian Tom Ammiano | ¢ Wine Tasting in Napa e Woman’s Soccer ¢ Indoor Soccer Season ¢ Free Flu Vaccine 



























































90’s Alternative with Soaked Films); _ “The Mother of Gay Cost: $47, Napa Valley, vs. CSU Northridge; Begins (also Rubella & Measles) 
Latin Undertones; “Snow, Water, Air, Comedy,” U.U. Redwood For more info call Peak 2 p.m. ( Organizational Library Breezeway, 
U.U. South Lawn, Noon. Vertical Plane (Rock Room, 7 p.m. Adventures at 278-6321. Meeting: Oct. 14; U.U. 


Climbing), Rock & Trail; 10 oe - 2p.m. 


¢ Society for Advancement 
Union Auditorium, 7 p.m. 


of Management 


¢ Ernie Barnes Art Exhibit 
& Lecture 


$10 general / $5 students 


Delta Suite, 5:30 p.m.), 
¢ Woman’s Soccer 


(Entry Deadline: Oct. 15). 










Speaker: Celia A guiar- Call Peak Adventures at vs Northern Arizona; One day exhibit featuring ¢ 3-on-3 Basketball League 
Curry, Sr. Apps Sales 278-6321. 4 p.m. the artwork of former Begins. 
Consultant, Oracle Corp., | * Sac State Roller Hockey ¢ Renaissance Society NFL player Ernie Barnes; ¢ Mock Grave Yard- In 


vs. Chico State; 





Interviewing skills, Public Forum U.U. Ballroom, 1-4 p.m. Remembrance of the 















































resumes and internship The Rink (Rancho Annual Meeting; Victims of Hate Crimes. 
opportunities; U.U. Cordova), 9:30 p.m. MND 1004, 3-4 p.m. Outdoor Theater Lawn, 
| Orchard 1, 7p.m. For more info call Kevin 9-5-p.m., For more 
* 3-on-3 Basketball League Bickelmann at 649-1076. information call Chris 
Organizational Meeting Oct. 14-17, Oct.21-24 Comas at 835-4615. 

U.U. Delta Suite, ¢ “On the Verge’ comedy ¢ Wrestling Practice 

5:30 p.m. by Eric Overmyer; Full Semester Program; 

(Entry Deadline: Oct. 14). Playwrights Theater, ¢ Piano Festival Yosemite 101; 
snasa Hail; Evening Lessons, discussions and concerts by CSUS Music MWF 3-6p.m. T,TR 4-7p.m. 
Performances 8 p.m., Department Piano Faculty; For more info Call Joe 

























Matiness (Sunday) 2 p.m. 


Thursday 





Gilman at 383-2201. 
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Music Bldg., 9 a.m. - 6 p. 
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“Comedy Jokeoff” ¢ International Business ¢ Renaissance Society ¢ Men’s Soccer ¢ Monday Night Football 


Audience members tell 




















nen Organization Public Forum ; vs. Air Force; Atlanta @ Pittsburgh; 
their favorite jokes on Speaker: Tim Finn Darrell Sternberg: With th 1 p.m: The Hive: 1st Floor U.U., 
stage. Hosted by Howie Pe ’ 
Niue uM CA ieaEn (World Trade Center) number of Untreated _ ¢ Women’s Soccer 6 p.m. 
Kis mete 1torium, talks about internship & Mentally [ll increasing in vs. Weber State; October 25 - December 10 
phe 1096 Natural Fiteh career paths with the California, have Jails & 3 p.m. 8 Annabeth Rosen 
ei S World Trade Center: Prisons become our new Ceramicist; 
air ; Mental Hospitals? 
Free interactive games, U.U. Auburn Room, Mind 1004: 3-4 ae ora Mia ae 
activities & exhibits all 7 p.m. ¢ Men’s Soccer 
in support of: ¢ “Up From the Roots” vs. Denver; 
National Collegiate Afro-Cuban Music; 4 p.m. 






Alcohol Awareness Week; 
Library & Main Quad, 
10 a.m. - 2 p.m. 
¢ Mock Grave Yard- In 
Remembrance of the 
Victims of Hate Crimes 
Outdoor Theater Lawn, 
9-5 p.m., For more 
information call Chris 
Comas at 835-4615. 


U.U. Auditorium, 
11:45 a.m. - 1 p.m. 


¢ Latin Dance Workshop 
Presented by Sacramento 
Ballroom Dance Club; 
No exp. necessary; 

YSM Hall 187, 

7-9:30 p.m. 

























AT TIAA-CRER, =| Ss LPL 
LOW EXPENSES ARE Scholarships 
A HIGH PRIORITY. 


Automatic full-tuition law school 
scholarships at Western State 
University are available for | . 








2a %s ata" 


A ll financial companies charge financial services industry.’ | 

| operating fees and expenses — f | Spring and Fall 2000 entering j ss 
Sean 8 _A focus on your future | : Be , 
some more than others. Of course, the Z y students based on LSAT and (GPA. 4 . 
lower the expenses you pay, the better. f course, expenses are only one factor | (9 


That way, more of your money goes to consider when you make an invest- | Stop by Our booth for details. : Fe 


where it should - toward building a ment decision. Morningstar also noted 


comfortable future. our commitment to “consumer education, Graduate & Professional School. Eee 
As the largest retirement system in nee oe ae en Peuer | Information Da a 
5 ‘ oe that ke a diff | 
: a n [~ o ° 
the world,! we have among the lowest Been ee Bo Ue ech Cal State University - Sacramento 
asd peath 4 pe ence in the long run, too. v Ve 
surance and m 
recieve utua October 21, 1999 © 10 a.m. to 2 p.m. | e 
fund industries. At TIAA-CREF, we believe people or . , aa 
In fact, TIAA-CREF's 0.35% average —_ would like to spend more in retirement, > Call or e-mail Western State directly fora catalog » ‘ 
fund expenses are a fraction of the not on their retirement company. Today, and application. 
= expense charges of comparable funds.° over two million people count on that | (800) WSU-4-LAW © (800) 978-4529 
: It's one reason why Morningstar says, approach to help them build financial (714) 738-1000 x2600 
<| “TIAA-CREF sets the standard in the security. So can you. i e-mail; Adm @wsulaw.edu 


Check out our web site at www.wsulaw.edu 


WESTERN STATE 
UNIVERSITY 
COLLEGE OF LAW 









WESTERN STATE 
==5 UNIVERSITY See 
COLLEGE OF LAW 


To find out more — give us 
a call or visit our websité 


Pidclag die ede’? 1 800 842-2776 








for those who shape it.” www.tiaa-cref. org Practice-Oriented Legal Studies 
1111 North State College Boulevard 
Fullerton, Orange County, California 92831-3000 
| Based on $250 billion in assets under management. 2 Standard & Poor's Insurance Rating Analysis, 1999; and Lipper Analytical Services, Inc., Lipper-Directors' Analytical Data 1999 | Western State is provisionally approved by the American Bar 
(quarterly). 3 Morningstar Variable Annuities/Life, 6/30/1999. Of the 6,332 variable annuities tracked by Morningstar, the average fund had total fees-combining annual expenses of 0.84% Association ij and gr ad uates may take the bar examination in any state. 
plus an insurance expense of 1.26%, TIAA-CREF expenses are subject to change and are not guaranteed for the future. Past performance is no guarantee of future results. TIAA-CREF Council of the Section on Legal Education and Admissions to the Bar of the American 4 
Individual and Institutional Services distributes CREF certificates and interests in the TIAA Real Estate Account. For more complete Information, including charges and expenses, call Bar Association, 50 West North Street Indianapolis IN 46202, (317) 264-8340 


| 800 842-2776, extension 5509, for prospectuses, Read them:carefully before you invest or send money, 


©1999 Teachers Insurance and Annuity Association/College Retirement Equit 


8/99 
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MARKET RESEARCH 
Professional company now hiring for 
market research interviewers. Have 
time on your hands? Need extra in- 
come? Come work for us! Great loca- 
tion in midtown Sacramento. Immedi- 
ate openings available for evening and 
weekend shifts. Must have excellent 
reading skills. $6.25 to start. Call To- 
day! E.M.H., Inc. 443-4722 


Director of Student Relations 

e Interested in Marketing & Promo- 
tions? 

e Interested in working on campus? 
e Interested in working for student 
government? 

e Interested in making $7-$8 per 
hour, 20-30 hours per week? 
Contact Associated Students, Inc. 
@278-6784 


SERVICES 


MIKE’S WORD PROCESSING 
Resumes, reports, term papers, 
spreadsheets. As low as $2/page. 
Phone: 381-2122 
Message: 381-1211. Located in the 
South area. 

Over 5 years college experience. 


24 hour FAX TUTORS NEEDED 


Valley High School's A.V.1.D. program 
needs university students to tutor stu- 
dents in all/any subjects. Available 
hours: Tues./Thurs. 8-11:30.$10/hour. 


498-0365 


Woman to Woman 
FERTILITY CENTER 


EGG DONORS 
NEEDED 


Give the gift of life! All 
nationalities, ages 21-32, healthy 
and responsible. Generous 
compensation + expenses. Bonus 
for Asian and Jewish donors.We 
are anxiously waiting... 
PLEASE CALL WWEC: 
(800) 314-9996 


POLITICAL CAMPAIGN 

Earn Good $$$ Money! 
Make a difference. Get Great Work 
Experience. Call Margie at 361-2555. 


FOR SALE 


RAISE $500-$1,500 
IN TWO WEEKS 
Fundraising Opportunities Available. 
No Financial Obligation. Great for 
Clubs, organizations, and motivated 
students. For more information call 
1-800-475-8890 ext. 31 


State Hornet 
ADVERTISING 
The BEST DEAL IN TOWN! 


AUTOMOTIVE 





Mail Boxes Etc. hiring P/T AM and 
PM for customer service rep and/or 
assistant manager. Excellent oppor- 
tunity for students, 12 minutes from 
college. Customer service req. moti- 
vated, great personality. Will check 
references. $6/train wage upto $7.50 
with incentives. Apply in person. Hir- 
ing as soon as possible. 1500 W. El 
Camino Ave., Bel Air Shopping Cen- 
ter, near ARCO Arena. 648-1041. 
FAX 648-9936 


Lost my lease — looking for a new 
place to reside. Almost 40 years old, 
,| have been pampered all my years. | 
‘am known only as the “Cute ‘60 Ram- 
‘bler.” The first 35 years | was driven 
‘on weekends only, to go bowling and 
to church on Sunday! The last sev- 
eral years I’ve been driven very little 
(just to keep me in shape), handled 
with tender, loving care, well groomed, 
‘and housed in my own enclosed 
‘space! |’m in excellent health (my 
HMO paid for preventative mainte- 
nance) and with only 35,000+ original 
miles! | have all my original papers 
and maintenance records, and more. 
} will require a $3,600 transfer fee 
payable to my current owner, but | 
don’t require smog and my CA regis- 
tration was only $49 last year. For 
complete description and details orto 
meet me call 448-4588 early eve- 
nings before | retire to my room. 


ROOMMATES 
PRIVATE Bedroom, bath and Kitch- 
enette. Share garage and laundry. 
Utilities paid. Close to CSUS. Prefer 


female. $375/month + $300 deposit. 
381-7408 


Best Deal In Town! 
State Hornet Advertising 


Csnacki >| 


AVOID CHUMP 
JOBS- 


work for a fun inter- 

est start-up! earn $$, 
great experience, 
and. get free cool 
stuff. Apply @ 

www.snacki.com 








eT win mattress sets 
from $59.99 

«Sofas from $149.99 

eCoffee/end tables 
$19.99 

¢10 pc bedroom 
Rak eee Ee 99 


CORT a 
e: 1508 Howe Ave. - f 
(916) 925-7720 | 


ee ee ee 















ROOM 4 RENT, 10 minutes from 
CSUS. Female, non-smoker. Near 
Arden Mall, pool, spa, gated, with 
laundry facilities. Large bedroom, fully 
furnished, common area. $350 per 
month + share of utilities. (916) 925- 
3894 ASAP. 


HELP WANTED 


RECEPTIONIST WANTED 
For Day Spa/Salon. Part-time posi- 
tion. Tuesday through Friday and al- 
ternate Saturdays. Morning shift or 
afternoon shift available. Call Natalie 
(916) 486-8338 x21 or 
Fax resume to (916) 486-1079. 


Graduatingsoon? | || JoB ANNOUNCEMENT 


Job Title: STUDENT ASSISTANT 

Salary: $6.88-$9.16 Based on college 
units completed. 

Hours: Part time, hrs. will vary. 

Start: Immediately! 

Location: CDE Press 560 J St., Room 
355, Sacramento 


We can introduce you to this 
region’s best companies: 


| General Office 


Insurance 
Legal 
Graphic Arts 
CAD 
Marketing/PR 
Human Resources 


Accounting | 


Visit www.calstaff.com to see 
some of our current openings. 
Immediate temporary or 
full-time career opportunities. 


Looking for an interesting job? Desire 
to gain entrepreneurial experience? 
Interested in gaining experience in the 
development of retail marketing strate- 
gies? Then working for CDE Press may 
be for you! 


Job Description: Assist retail store 


customers in “The School Bag” with 
requests for merchandise information 
and purchase transactions. Assist with 
retail and marketing products to promote 
education resources and products 
produced by the Calif. Dept. of 
Education, CDE Press. 


Qualifications: Must be currently 
enrolled in college courses. Some 
marketing experience desired but not 
required. Strong communication skills, 
willing to work on weekends. 





Dancers Wanted 
Seeking reliable female/male danc- 
ers for parties. Good $. 726-7399 


$$GET PAID 
WHILE GOING TO CLASS$$ 
Versity.com, an Internet notetaking 
company is looking for students to be 
Class Research Coordinators. Earn 
while you learn. $7-$14/hour. Apply 
@ www.versity.com. 


Submit Resume to: 

California Department of Education 
Attn. Cary Gillgrass/CDE Press 

560 J St., Room 355 

Sacramento, CA 95814 

(916) 323-0763; FAX (916) 323-0823 


920-2333 Sacramento 
773-2333 Roseville 


Local and woman-owned. Since.1970. 
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Direct ory 
Trinity Cathedral Church 


2620 Capitol Avenue “> 


Sacramento, CA 95816 
Phone #: (916) 446-2513E- 
mail: trinity@gvn.net 


Web: http://www.trinitycathedral.org 
Services: Sunday 9 a.m. & 11:15 a.m. 
















Call The State Hornet at 
(916) 278-6583 to place 
your church or religious 
orientation ad. 
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RAISE $500-$1,500 
IN TWO WEEKS 
Fundraising Opportunities Available. 
No financial obligation. Great for 
clubs, organizations, and motivated 
students. For more information call 
1-800-475-8890 ext. 31. 


Property Management Company 
seeking a detail oriented, reliable 
clerical assistant with good phone 
skills and some computer experience. 
Apply at 141421* Street, Suite #2. 


Part-time Receptionist Wanted: 
California Chiropractic Association 
is looking for a confident, highly mo- 
tivated, punctual, dependable indi- 
vidual, able to take on numerous 
tasks at one time. Must have previ- 
ous telephone answering experience. 
Hours are as follows: Tuesdays and 
Thursdays from 8:30-5 and Wednes- 
days from Noon-5. Starting pay $7.50 
per hour. To be considered for this 
position, call Christy Friend at 916 
648-2727 x142 and request the re- 
ceptionist application. 


StudentU.com is NOW hiring 
notetakers! You can earn up to $300 
per semester/course by taking notes 
for us! If interested apply on-line @ 
www.notesu.com 


SIDEWALK SALE 


Hornet Bookstore Sidewalk Sale! 
Tuesday and Wednesday, October 
12” & 13", 9 a.m.-3 p.m. (weather 
permitting). Located outside of the 
patio area at the Hornet Bookstore. 
Clearance prices on tradebooks, 
computer software, gifts, school sup- 
plies, sportswear, and backpacks. 
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ANNOUNCEMENTS 


Instructionally Related Activities 
(IRA) Student Travel Fund and Stu- 
dent Academic Development Pro- 
gram (SAD) Applications Available 
The IRA Student Travel Fund and the 
SAD program guidelines and applica- 
tions have been distributed to aca- 
demic departments and student af- 
fairs’ offices and are also available in 
the Office of Academic Affairs in Sac- 
ramento Hall 226. IRA applications 
are being accepted now with a final 
deadline of April 28, 2000. SAD appli- 
cations for summer and fall 1999 ac- 
tivities are due October 29, 1999. For 
more information on either program 
call the Office of Academic Affairs 
at (916) 278-5925. 


ee 





Congratulations to the members of 

TKE who placed 1* in Delta Gamma 

XA Anchorsplash 1999. We knew we 
were coaching the best! 

v Your Coaches 

Courtney, Lynsie & Candice 


Brothers of Sigma Chi 
We are so proud of you and enjoyed 
coaching you! 

Love Your XK Coaches 


GREEK ADS — Still the best deal in 
town! $3 for 25 words or less. 


Congratulations to the members of 

TKEwho placed 1*in AT Anchorsplash 

1999. We knew we were coaching the 
best! 

v Your Coaches 

Courtney, Lynsie & Candice 



















DERBY DAYS 
In benefit of Children’s Miracle Net- 
work. Dates: 
October 9%-15" 
Sorority Lipsink, Dante Club October 
15", 7 p.m. $5 donation at the door. 
Sigma Chi 


CHI DELTA would like to welcome 
Rose, Ven, Rosa S., Venessa, Rosa 
C., Cecily, Leah, Vicki, Kiri, Sarah, 
Kristina, Kari, Michelle, Brianne, Tif- 
fany, Rene, Holly and Missy. We love 
you ladies BO 


Sigma Pi Actives, 

The River City Alumni Association of 
Sigma Pi would like to thank you for 
participating in the 4" Annual Alumni/ 
Active barbecue. The Alumni had a 
blast, and we hope you did too. We 
thoroughly enjoyed beating you 
actives for the fourth straight year in 
softball. Who knows, maybe eventu- 
ally you guys will get your name on 
that trophy. We as Alumni of Sigma Pi 
are proud that you are continuing the 
great tradition of brotherhood within 
the Chapter. You have quality men 
who possess character, strength and 
desire to continue the excellence of 
Sigma Pi. We know the chapter is in 
good hands. Please let us know if 
Travis ever showed up withthe plates 
and forks, or maybe he Is still sleep- 
ing. We wish you the best this semes- 

ter and in the future. 
Fraternally, 
The River City 
Alumni Associationof Sigma Pi 


PERSONALS 


Get personal in the State Hornet! 
$3 for 25 words or less and 
FREE on-line! 
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Bring this ad to the State Hornet office, University Union Second Floor 
after Noon today (October 13th) and pick up your complimentary pass to see 
"THE BEST MAN" on Tuesday, October 19th. 


Passes are limited while supplies last, on a first come, first serve basis. Limit one pass per person. 
Participating sponsors and their agencies are not eligible. No phone calls please. 


THE BEST MAN Opens Nationwive, OcTOBER 22ND 
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CECILY WIGGINS 
State Hornet 


The music department is kick- 
ing off several series of concerts 
this semester featuring different 
types of music. 

The first of the New Millenni- 
um Series Sunday was “Hute Mu- 
sic From Around the World,” a 
concert with Terri Sundberg. This 
is just one of many groups within 
the music department sponsoring 
events this Fall. 

“We do about 200 concerts a 
semester, usually between student 
recitals and guest artists, most be- 
ing internationally renowned. We 
have Abbey Simon coming on this 
Sunday; that show is expected to 
sell out,” said Glenn Disney, de- 
partment of music events manager. 

World-renowned pianist A bbey 
Simon, who is considered one of 
the world’s best pianists, will per- 
form Oct. 17 at 4 p.m. in the music 
recital hall, playing an all-Chopin 
concert. 

Along with the New Milleni- 
um Series, FENAM, Festival of 
New American Music, will host a 
number of free performances 
throughout the month of Novem- 
ber. 

According to Disney, “FENAM 
is dubbed the largest festival of its 
kind anywhere in the U.S.” It con- 
sists largely of American Com- 
posers, and few festivals focus only 
on American composers. 

In addition, “The wind ensem- 
ble and orchestra will be doing sev- 
eral different performances in No- 
vember,” said Disney. 

Music Now, an ensemble of 
avant-garde artists in its tenth sea- 
son, will open its new season with 
“leap into the New Millennium,” 
with the Dale Scholl Dance Art 
Company Oct. 23 in the Music 
Recital Hall at 8 p.m. The per- 
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$2.98 - $4.98? 


Tons 


New, Nearly New 
and Rare Music 


Espresso - Listening Bar 


Maem erke 


J Street at 17th St. Mid-Town 446-4402 


We have 
MAILBO 
rentals! 


Don’t miss out on your mail 
while on campus! 
You can also 
*Send a package 
*Mail letters 
*Fax your mom to tell 
her you’re thinking of hert 


a ep aaipeS 
Other services include: 
¢ Money Orders 
e MoneyGram 
¢ Mylar balloons 
¢ Sprint PCS 
¢ Pager Sales 


One Stop Shopping! 


The WECENTER 


Located in the University Union 
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formance will include music by 
John Cage, Paul Dresher, and var- 
ious other American composers. 
Moreover, a Dale Scholl-choreo- 
graphed rendition of Music Now 
Director Howard Hersh’s Milleni- 
um Spring will be performed. 

The Sacramento State Sym- 
phony Orchestra will also open its 
season Oct. 26 in the Music Recital 
Hall at 8 p.m. The program will 
feature musical interpretations of 
the poem “Le Chasseur Mauidt” 
by Cesar Franck, Joseph Scwan- 
ter’s tribute to Martin Luther King, 
called “New Morning for the 
World” and “Modest Mus- 
sorgsky’s Pictures at an Exhibi- 
tion.” 

Sacramento State will also host 
a Piano Festival Oct. 16-17. A few 









master classes will be available on 
Saturday, and a private lesson and 
piano recital is scheduled for Sun- 
day. The registration is $40. 

In addition to the number of 
world-renowned guest artists who 
will appear on campus, students, | 
faculty and staff will host per- 
formances as well. 

“The large events on campus 
receive a lot of press. Smaller 
events, such as student recitals and 
master classes, are usually publi- 
cized with flyers and word of 
mouth,” said Disney. 

If interested in any of the above- 
mentioned events, the Fall 1999 
Bravo newsletter is available at the 
Music Department, or call 278- 
HOTT for more information. 


Join the Wells Fargo 
Team Today! 


Banker positions available! Please call | 


800-392-4780 to interview today! A recruiter 


will be on campus October 20th. 
Wells Fargo is an equal opportunity employer, m/f/dW. 


News 


Music to the campus’ ears for the millennium 


Wednesday, October 13, 1999 STATE Hornet ¢ A16 






STEVEN BAUDONNET/STATE HORNET 
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ALFIO'S AUTOMOTIVE CONSULTING 


| Will Help You Buy Your Next Car 
Let me negotiate your next 
car purchase. 


LET US HELP YOU ESTABLISH YOUR CREDIT 
Call for appointment 


916-416-5888 


WE PAY TOP DOLLAR FOR YOUR USED CARS! 











Performing during the open- 
ing concert of the season, 
chamber winds trumpeteers, 
left to right, Mike 
Montgomery, Kevin McKee 
and Steve Miller hit their 
notes. The Department of 
Music concert was the first of 
six Winds Studies events. The 
next performance, Concert 
Band Trumpet Ensemble, will 
be Oct. 27 in the CSUS Music 
Recital Hall. 


for the latest on campus! 


www.statehornet.com 
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¢ Special Sections | } a ni ni ' rf 2 a ree r . . 
Editor Students looking for a job or an and gain new skills. Talk with someone written resources, fields of interest;in- your job search strategies. The Academic connection 
Flizabeth DePalma internship have the opportunity to working your field. Confirm whether: formational interview contacts, job re- e Interview Workshop Explore classes in your General Ed- 
make connections with employers you will like the field you are consider- quirements, job titles, directories, pro- e Resume Workshop ucation that give you an overview of ° 
Content Edit | when the California State University ing. nie fessional associations, trade magazines, e Job Search Workshops certain fields 
ou en Hors Sacramento, Career Center holds its ¢ Individual Career Counseling and other career resource materials. e Dress for Success Workshops Consider joining a student organiza- 7 
Kristi Garrett bi-annual Career Fair at the Univer- ¢ Career Testing? ¢ CSUS Main Library e Teacher Interview Workshops tion to get more career-related informa- ° 
Libbie Martin-Burk sity Union Ballroom Oct. 20." ¢ Computerized Career Guidance: ¢ Career Opportunity books ¢ Resume Lab tion schedule appointments with your 
: The fair will be held from 10 a.m. SIGI Plus ¢ Company Info Meetings e Practice for Interview academic advisor for support and direc- 
Art Director to 2 p.m. with over 100 companies in e Self-assessment handouts and ¢ Magazines/Newspapers : Part-time Job Listing tion ) 
Ryan Anne Polli attendance seeking potential employ- books e Bookstores e On-Campus Recruiting Consider classes providing training in 
ees. Attending the Career Fair is only e Clubs and Organizations ¢ Professional Associations e Full-time Job Listings public speaking, organizational behavior, 
Advertising M anager one step on the road to employment ¢ Cooperative Education e Company Literature e Internship Listing writing, computer skills, and commu- 
Di Kauffman and the CSUS Career Center, located e Volunteer Experiences e Trade Magazines e State and Federal Student nication skills to prepare you for today’s 
eng in Lassen Hall, has many other useful e Informational Interviews ¢ Contacts Assistant Listing job market 
is: tools to help students and alumni. e Field Work Experiences e Newsletters Discuss internships or cooperative 
Advertising Staff e Part-time Jobs e Career Resources Library Decision Making Process education opportunities with your advi- 
Cathleen Beld Experiential Education ¢ Job Shadowing e Directories ¢ Define the problem or decision sor or career counselor 
Beryl Geczi Identify your skills, interests, per- ¢ Summer Employment e Gather relevant information Gather information about. graduate 
sonal values, work values, transferable - ¢ Career Fairs Plan Your Job Search Campaign e Generate alternatives programs and their related career op- 
Bu Si ness Di recto ry skills, work style, lifestyle and work en- e Internships Identify specific fields and job titles, ¢ Consider consequences portunities 
vironment preferences. complete your resume and cover letters, e Make a decision | | 
B2 Career Center Experience actual work environ- Research the World of Work practice your interview techniques, use ¢ Implement the decision 
pg jee Poin ments, daily requirements of the job, Research to identify career options, your contacts for job leads, and plan e Assess and evaluate the decision | 
pg B3 Laurence Livermore i . | 
Nationa Laboratory ae ae ae 
Mayo Clinic & Hospitals | 
Palmer Chiropractic 
The Japan Exchange & , 
pg B4 Accountlemps Teaching Program is: | 
Frito Lay, Inc. keane os 2 
Gap Inc. Direct THE CAREER CE VY a chance to live and work in Japan! . | 
STAR. T. Y a salaried position and government- | | 
Valley Media sponsored! | 
VY open to grads of ANY major! | 
pg BS Famous Footwear | 
KAPLAN ... and does NOT require Japanese | 
VANIR Construction language ability! | 
Management | 
Western Career College | | 
Altec ) Come and learn more! | 
ee Center for Date: Wednesday, October 20, 1999 
cia Time: 10am+2pm_ 
t s 
pg B6 Claremont Graduate Fall 99 Career Fair 
University Place: University Union Ballroom 
Ferguson 
Golden Gate University 
a a 
FE oe eee eee: ; re 1(800)INFO-JET ° jetsf@pacbell.net | 
Synergy Consulting, Inc. The Career Center is located on the second floor of Lassen Hall Be eine een la eee | : 
| valuable tools to help find internships, locate employment, assess their interests and strengths and receive | 
pg B8_ Culver Group counseling. Students interested in attending the Oct. 20 Career Fair should contact the center 278-6231. http:/ / www.em b J apan.org/ sf ae 


Peers Against Substance Abuse (PASA) 





The OSUS Career Center invites the Curtis PMC 
Dietrich Industries, Inc. Pinkerton Security 
campus community fo attend the Fall 1999 EDS : PricewaterhouseCoopers 
| Eli Lilly & Co. Prima Publishing 


Progressive Insurance 

Prudential Individual Financial Services 
River Oak Center for Children 

Sacramento County Dept of Finance 
Sacramento County Dept of Medical Systems 
Sacramento County Sheriff’s Dept 
Sacramento Public Library 

San Jose Police Dept 

Sears Roebuck & Co. 

Sexual Assault & Domestic Violence Center 


Enterprise Rent-A-Car 

Environmental Careers Organization 

Families First 

Famous Footwear 

Federal Bureau of Investigation 

Federal Dept. of Justice/Bureau of Prisons 
Federal Deposit Insurance Corporation (FDIC) 
Federated Mutual Insurance 

Ferguson Enterprises 

Franchise Tax Board 


Career Yair 
October 20, 1999 
Univers it Y Union 

Ballroom 
10:00 a.m. to 2:00 p.m. 


| | FootAction USA Sherwin-Williams Co. 
100 government, private sector and non-profit Franklin Templeton Siebel Systems Inc. 
employers will be present Speak with company Frito-Lay Division of Pepsi Slakey Brothers 
| | | The Hartford SR, Inc. 
representatives and explore career opportunities. Hertz Equipment Rental Standard Register 
Hewlett Packard Stanford Home for Children 

Act 1 Personnel IBM | | ‘ State Farm Insurance 

Aerojet Institute of Internal Auditors Synopsys 

Allied Group Insurance Intel Corp. Target Distribution Center 


TRW Electromagnetic Systems 
US Air Force Officer Accessions Recruiting 
US Army Recruiting | 


Japan Exchange & Teaching Program (JET) 
Kaiser Permanente 
Lawrence Livermore National Laboratory 


Altec Industries, Inc. 
Americorps/Corp for National Service 
American Management Systems 


AnyTime Access Lockheed Martin M&DS Western Region US Marine Corps Officer Programs 

Aspect Communications Macy’s United Parcel Service 

Barclays Global Investors Maxim Healthcare Services United States Army 

Bentley Nevada : Merck & Co., Inc. United States Navy 

CA Dept of Finance/State Audits & Evaluation Mercury Insurance USS Posco Industries 

CA Dept of Water Resources Mercy Healthcare Sacramento Valley Media Inc. 

CA Mini Corps Mervyn's California Vanir CM 

CA State Auditor Milhous Children’s Service Volt Services Group & Sierra Technology 

CA State Board of Equalization The MONY Group Walgreen Co. 

CSUS Co-Op : MTS Inc. - Tower Records Wallace Inc. 

CSUS Foundation | ; Northstar-at- Tahoe Wells Fargo 

CSUS Regional and Continuing Education Northwestern Mutual Life/Baird Securities Wells Fargo Consumers Banking Group 

Caltrans Norwest Financial : 

Certified Personnel Oakland Police Department 

Consolidated Graphics Office Depot 

Contra Costa County Health Services Office Max 

Coro Foundation Olde Discount Corp 

County of Sacramento Human Resources Dept Ortho McNeil Pharmaceutical Uistt The Career Center, Lassen Htall, Koom 2000 
Pacific Bell for more information, or call 278-6231. 
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Career Fair 
Oct. 20, 1999 
University 





Resumes that get you noticed 


A resume is a summary of your provide focus and direction for the re- degree received, major, name of school, ¢ Functional: This format organizes 
achievements and successes through the sume. It follows your name, address and —_ graduation date, or projected graduation. your most relevant experiences into skill 





U i efforts of education, work experience, telephone number. The objective can Additional Information: List cours- _ areas. 
Feber and skills. It is a means of introducing take many different forms by stating the _ es if they are relevant to the position for ¢ Combination: There are many 
yourself to a potential employer, it is position in which you are interested; the which you are applying. This section variations which combine the chrono- 
Grand not a biography or acomplete history. __ skills you wish to use in the job; the may also include special skills: com- _ logical and functional resume formats, 
: ) Often times the employer will spendno type of field or organization in which _ puter skills, language skills, office skills. This style works very well for career 
Raliwe Orr more than 30 to 60 seconds reviewing you are interested; or any combination of | You may also list awards, publications, changers, gaps in employment or little or 
your qualifications before making ade- _ these formats. licenses, certificates, or achievements. no work experience. 
cision to interview you or not. There- Examples: Format/Layout: The resume for- Affiliations: List clubs and/or or- 
fore, it is critically important and well ¢ Executive Director for the Heart’ mat you choose should highlight your ganizations of which you are a current 
worth the time you invest in writing a Association. strengths. There are three basicresume member. List organization name, (offi- 
“winning resume.” ¢ Staff Accountant for a local CPA formats — the chronological, the func- _cer position), years. 
Identifying information: At the top _ firm. tional, and the combination. Example: Ski Club, Vice President 
of the resume put your name, address, ¢ Electrical Engineer in Research and ¢ Chronological: This is the most of Programs, CSUS, 1998-1999. 
telephone number (include area code) Design. common format. It emphasizes work Community Involvement: Many 


and e-mail address. Information such as ¢ Administrative Assistant in an in- experiences. It is especially good fora employers hope that you will be con- 
age, height and weight should not be _ ternational company focused on health —_ person with a strong history of directly nected to your community by volun- 


included. Do not include pictures of issues. relevant experiences. This resume lists _ teering your time to worthwhile organ- 
yourself. Education: Your education should background (paid, volunteer and ex- izations. Example: Food Closet, 
Objective: The job objective helps follow the objective statement; list the —_ tracurricular activities). American Red Cross. 





As | How can you find your dream job if you 
FOR JUNIOR NURSING STUDENTS | don’t know what your dream is? 


A NURSING EXPERIENCE AT MAYO CLINIC 


& HOSPITALS - ROCHESTER, MN Before you can begin to write that ry; after all, this is not simply a matter of ¢ Make an appointment with a ca- salary averages 
, 


winning resume, go into a “knock ‘em _ getting a job, you are developing a work _ reer counselor in the Career Center for corporate culture 


Here is your opportunity to work at Mayo Clinic for the summer. dead” interview, or even decide on the _ and lifestyle. It is important that your help with values clarification and skills 


| Summer Ill is a paid, Pees espe work experience at Saint Pra ee Wikad a Dee cara NOS ee fhegek ii umeel yee 
| Marys and Rochester Methodist Hospital. your values and what impact will they This is not as difficult as it may Research can help you find out how organizational structure 
| You are eligible for Summer III after your junior year of a have on your choice of work environ- sound. The Career Center has resources _your values, skills and interests match the products/services 
four-year baccalaureate nursing program. It includes direct patient ment? and people to help you: needs of the job market. Use the Career eines 
| care experience in the inpatient or ambulatory care setting. Lie » identify your values and understand — Resource Library in The Career Center performance 
| Mayo Nursing was awarded the Magnet Hospital Recognition For example, in what order of im- how they influence your choices and _ to: reputation 
| Status for Excellence in Nursing Service by the American Nurses portance would you place the following decisions; ¢ research occupations: what do career opportunities 
| Credentialing Center. | values?. ¢ analyze your skills and give your- you want to do? projections for future 
Application Deadline: January 15, 2000 ¢ Family self full credit for competencies devel- . nature of the work ! 
For more information contact: e Recognition : oped through school, work and activities; typical tasks and responsibilities Some research tools available to you 
Paks : e Adventure e review your interests and deter- special skills or qualifications in the Career Center: 
MayO Mayo Clinic & Hospitals ¢ Leisure mine how they can be channeled into a education and training requirements ¢ Job Choices 
summerill| Programe Human Resources ¢ Knowledge satisfying career. earnings ¢ Occupational Outlook Handbook 
Ozmun East $ 200 First Street SW Sintevend Tool : , : ; ; : 
Rochester, Minnesota 55905 pendence _ ools to help you with self-assess job outlook Company Literature, Videotapes, 
1-800-562-7984 ¢ Friendship ment: ¢ research industries—where do and Pre-sessions 
¢ Power ¢ SIGI-Plus, a computerized career you want to work? e Career Guides and Directories 
7 | alaansacadcbenanste ui ctearnbibladba Pati aia ear guidance program available in The Ca- size, stability ¢ Career Fairs 
Mayo Clinic is an affirmative action and equal opportunity educator and employer. Begin by taking apersonal invento- reer Center. growth potential 


A smoke-free institution. 





PALMER COLLEGE OF 
CHIROPRACTIC WEST 


AND 


U.C. Davis HEattu & 
eee : BIOLOGICAL SCIENCES 
Lawrence Livermore National Laboratory Employment Opportunities 


COMPUTER SCIENTISTS/COMPUTER ENGINEERS/SOFTWARE ENGINEERS/ Se Ma TL aE Oe CAREER CENTER 
INFORMATION SYSTEMS DEVELOPERS SAfele ine ail to attcnea 


At Lawrence Livermore National Laboratory, (LLNL) we’re looking for college students and recent graduates, 


who will be assigned to interdisciplinary teams to design, develop and enhance solutions for business as well as the next meetin Ss of . 


scientific and engineering problems. 
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Join us at 


Career Information Day = . 1c r& DA VIS 


Wednesday, October 20, 1999 oo ee ee 
information Session PRE-UCHIROPRACTI 


Thursday, October 28,1993 
5:00pm — 7:00pm 
Room 110e, Lassen Hall 
On-Campus Interviews “THURSDAY, OCTOBER 2!1, 1999 
Friday, October cd, 1998 SmitH Room, MEMORIAL UNION 
Career and Testing Center (TI ME- 6 P.M. ) 
To find out more about eanplownent opportunities @ LLNL, stop by our booth on Career Information Day. i | 
US Citizenship and the ability to obtain a Department of Energy clearance required. Permanent residency Come hear Dr. Paul Peterson For more information about 













does not meet this requirement. Lawrence Livermore National Laboratory is an equal opportunity employer, speak about the U.C. Davis Pre-Chiroprac- 
with a commitment to workforce diversity. h Pm x e h fe Program please COntaete 
If you are unable to attend the Career Fair, visit our employment Opportunities web site at: C ITO Pp ractic in tne 
http://www. linl.gov/jobs New Millenium ene eS 
For more information about our Campus Recruitment, visit us at: Dr. Peterson has been in full-time 2 
http://www.lin!.gov/campus ? practice over 25 years in Sacra- Janice Morand 
. mento. He has been a member of (530) 754-8332 
Please reference COlSO in your cover letter. the CA State Board of Chiropractors 
: | and a past Director of the Chiroprac- Stacie Knabb 
LLNL is an equal opportunity employer with a commitment to workforce diversity. tic Ethics Committee. 


(408) 944-6061 





University of Califor. Ma . PALMER COLLEGE OF CHIROPRACTIC WEST ee Sa Inc 
(L Lawrence Livermore 90 E. Tasman Dr., San Jose, CA 95134 met 












National Laboratory (408) 944-6000 / (800) 442-4476 _ 


To Learn More, Visit Our Web Site: www.palmer.edu 
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Company and Position 

1. What do you know about our company? 

2. Why do you think you might want to 
work for our company? 

3. What type of position are you most in- 
terested in? 
__ 4, What job in our company do you want 
to work toward? 

5. What job in our company would you 
choose if you were entirely free to do so? 


6. What interests you about our product ° 


or service? 

7. What qualifications do you have that 
make you feel that you will be successful with 
this company? 


Education and Campus Activities 

8, Why did you choose your college major? 

9. Why did you select your college or uni- 
versity? 

10, What subjects did you like best? Why? 

11. What subject did you like least? Why? 

12. If you were starting college all over 
again, what courses would you take? 

13. What percentage of your college ex- 
penses did you earn? How? 

14. Do you have plans for continued study? 


An advanced degree? 

15. Do you think that your grades are a 
good indication of your academic achieve- 
ment? 

16. How has your college experience pre- 
pared you for a business career? 

17. In what school activities have you par- 
ticipated? Why? Which did you enjoy most? 

18. What extracurricular offices have you 
held? 

19, What have you learned from partici- 
pation in extracurricular activities? 


Personal 
20. What are your long-range and short- 
range goals and objectives? do you really want 
to do in life? are your major strengths/weak- 
nesses? kind of work interests you? 
21. What two or three accomplishments 
have given you the most satisfaction? Why? 
22. How would you describe yourself? 
23. What are your salary expectations? 
24. What qualifications do you have that 


make you feel that you will be successful in ~ 


your field? 
25. What personal characteristics are nec- 
essary for success in your chosen field? 


26. How do you determine or evaluate suc- 
cess? 

27. What qualities should a successful man- 
ager possess? 

28. Do you have any specific geographic 
location? Why? 

29. Are you willing to relocate? Does re- 
location bother you? 

30. How do you spend your spare time? 
What are your hobbies? 

31. What motivates you to put forth your 
greatest effort? 

32. How much money do you hope to earn 
at age 35? age 40? 


Work Experience 

33. What jobs have you held? How were 
they obtained and why did you leave? 

34. What did you learn about yourself from 
some of the jobs you have held? 

35. What jobs did you enjoy most? Least? 

36. Do you prefer working with others or 
by yourself? 

37. Can you get recommendations from 
previous employers? 

38. Do you feel your work experience is 
representative of your abilities? 


_® 


Questions interviewers frequently ask 








Experience counts 





Internships are 
designed to give 
students the oppor- 
tunity to work in 
pre-professional 
positions while still 
in school. 

INTERNSHIPS 


Internships are designed to give stu- 
dents the opportunity to work in pre- 
professional positions while still in 
school. Individual internships vary in 
terms of duration, setting, and level of re- 
sponsibility. Some give academic cred- 


OnLine 


A new convenient way of submit- 
ting resumes on-line has been created 
by the Career Center. 

The service is called Resume Link 
and is a free service developed espe- 
cially for the Career Fair to be held Oct, 
20. 

The procedure for posting the resume 
is fast and simple. Students can go to 
the website www.resume- 
link.com/res/col/evt/reg/csus/htm, where 
they'll find a screen with the name of 
CSUS across the top. At the bottom 
there’s a login and a frequently-asked 
questions link. Click on login and a 
screen requesting a user name and pass- 
word will appear. For new users, fill out 
the new user form to register. Once done 
with that, the posting of the resume can 
begin. 

Students don’t need any special 
knowledge or computer skills to upload 
resumes. The program will do it by itself; 
just follow directions. 











id your resume to: 








www.valley-media.com 


it, and some are arranged independent- 
ly from the curriculum. Some are paid 
and some are non-paid. Internships are 
any type of carefully planned and mon- 
itored work or service experience in 
which the intern has intentional learning 
goals and reflects actively on what he or 
She is learning throughout the experi- 
ence. 

Over the years, internships have be- 
come increasingly popular because they 
provide an opportunity to help students 
to: 


1. Reinforce, or “reality test,” career 
objectives and personal values related 
to work; 

2. Explore career options; 

3. Identify and develop the skills 
needed to enter a given field; and 

4. Get an edge in-the competitive job 
market over those individuals with no rel- 
evant work experience. 


resumes 


_ If help is required, the directions giv- 


en in the program are inadequate, or if 


any questions arise regarding the pro- 
gram, students can call Candace McGee 
at the Career Center, who says she is 
there to help students. 

McGee, the experiential education 
program assistant at the Career Center, 
is in charge of setting the service up. 
“This is the first university on the West 
Coast to provide this new service to its 
students,” McGcc, said. “This program 
is easy to use, very user- friendly.” 

Only the companies attending the 
career fair at the Union Ballroom can 
access this site. With advance resumes, 
they can make arrangements to talk to 
students in whom they are interested in 
person at the fair. This ‘service is paid 
for with fees provided by companies 
attending the fair. 

Though this service will be open for 
students to post their resumes until Oct. 
19, participating companies will be able 


RockS. 


At Valley Media, there’s camaraderie in the office. Management listens. People are friendly. Oh, and 
there’s live music during lunch from well-known musicians like Sammy Hagar and the Dixie Chicks. 


_ The Valley Media working environment is as alive and exciting as the entertainment industry we service. The result - we've 
become an industry leader with music and video distribution to more than 42,000 stores and more than 100 Internet 


‘re looking for qualified CSU students in computer science, business administration and liberal arts majors to bring 
enthusiasm and expertise to our rapidly growing company and help us sustain our phenomenal growth. Come see 
the Career Fair. We have full-time and summer internship opportunities. Don’t miss it! If you can’t make it, please 


Valley Media Inc. 

Attn: LEW-SAC 

1280 Santa Anita Court 
Woodland, CA 95776 

Email: jobs@valley-media.com 
Fax Toll Free: (877) 790-0167 
Toll Free Jobline (877) 790-0164 


WHERE WoRK 





STUDENT EMPLOYMENT 
Jobs by Phone 
The 24-hour touch-tone job listing 
service, Jobs by Phone, links part-time, 
full-time, volunteer/community service, 
service-learning, internship, and coop- 
erative education job seekers to em- 


ployer vacancy announcements. 
Community Service intense 


Program 

The Community inetehe Program 
provides guidance and placement in paid 
and unpaid positions in local non-prof- 
it community agencies and educational 
institutions. These positions allow in- 
terns from all academic disciplines to 
take action and apply academic learning 
to real-life situations. 

Assistance is available from The Ca- 
reer Center to identify and review po- 
tential internship sites for referral to des- 
ignated faculty for the approval of 
academic units of credit. 


to access them for up to six months af- 
ter the fair. 

In addition, for future reference, they 
will receive a computer diskette with a 
copy of all the resumes posted. 

McGee says that this service will be 
of great benefit to students who will not 


» be able to attend the career fair, because 


once their resumes are posted, interest- 
ed companies can contact them via 
email. And for those who will be able to 
attend, a company can invite them to 
their booth to provide more informa- 
tion, or even for an interview. 

Though the service’s main focus is 
helping graduating seniors find a job in 
their career field, it’s also useful for those 
students who are interested in intern- 
ships. 

“We need students to get their re- 
sumes there,”’said Carol Williams, man- 
ager of the experimental education pro- 
gram at the Career Center. 




















GUTTA Le 


WHERE WoRK RockS. 








-T-A.R.T. 


a Tomorrow 


We are accepting applica- 
tion for our after-school 
literacy program. 


Requirements: 
¢ High School Graduate or 
GED 
¢ Available 15-20 hrs a week 
between 1-6 p.m... 
¢ Ability to work with 14-20 
school age students (K-6) 
¢E.C.E. units helpful but not 
required. 


If interested, pleae call 
277-6196. Or you may visit us 
at 6005 Folsom Blvd: 


a 


Great Company! 


Great Location! 


Great People! 


Great Job! 


Great Opportunities! 


Great Pay! 
Great Benefits! 








SARAH SIEBER/STATE HORNET 


Inc. Direct 


Now Gap Inc. is launching an innovative new 

way of driving our catalog and online business. 
Gap Inc. Direct. A new division that will 
support non-store retail sales across all brands. 


Atherton Center, Stanford Ranch, Rocklin. 


Join the world-class talent making this new venture 


for the Gap a reality. 


Our Personal Service Consultants and Help 
Reps assist customers with their catalog and 
internet orders by providing unparalleled 
customer service. 


Hiring full, part time and seasonal employees for 
_ a variety of hours/shifts available. We are open 
from 6am to 12 midnight. Weekend ey 


required, 
$9.00 per hour to start plus incentives! 


The following are available for full time 
employees: Medical/Dental—Eligible from day 
one; Tuition reimbursement; Store discount; 
Vacation, personal and sick days; Employee gift 
match program. 


Mail/apply in person at: Gap Inc. Direct, 3830 Atherton Road, 





Rocklin, CA 95765, Attn: Human Resources. 


YOU HAVE TWO GREAT OPPORTUNITIES TO MEET 


FRITO-LAY, INC. 


District Leader Sales 
FRITO-LAY, INC. America’s largest salty snack company and part of the PepsiCo family, 
currently has openings for aggresive, hard working individuals, seeking entry-level 

management positions. Comprehensive benefits. 


We are looking for people with: 


¢ Professionalism/dependability 
¢ Desire for challenge’ 

¢ Planning/organization skills 

¢ Proven Leadership 


e Strong influence abilities/integrity 


¢ Ability to grow & relocate 


Please join us for the Career Fair on Wedneday Oct. 20th. AND Frito-Lay 
will bé on campus for interviews on Thursday Nov. 4th. 
Come and join us! 





YOU BENEFIT BY WORKING 
eat. ACCOUNTEMPS 


Along with the prestige of being an Accountamps specialist, you 
can qualify for one of the best benefits packages in the eae 
business, including: 


*Holiday & Bonus Pay 
¢Prescription Discounts 
*Skills Enhancement 


°Discount CRBs aie 
el_ife Insurance 
°Tuition 


eMajor Medical 
eReferral Bonus 
¢Vision Program 


Please email or fax your resume to Jack and join Accountemps 


team today! 


accou nleiips. 


2180 Harvard Street, Suite 250, Sacramento, CA 95815 


(916) 922-4480 


Fax (916) 922-2822 www.rhil.com 


email: jackdoan@ rhii.com 


World’s Leader in Specialized Staffing Since 1948 


Jack T. Doan 
Recruiting Coordinator 





73s- > . SAE 
Specialized Financial Staffing 


SR | 





The interviewing process can be scary 
if you don’t know what to expect. All in- 
terviews fit a general pattem. While each 
interview will differ, all will share three 
common characteristics: the beginning, 
middle and conclusion. 

The typical interview will last 30 
minutes, although some may be longer. 
A typical structure is as follows: 

¢ Five minutes—small talk 

¢ Fifteen minutes—a mutual discus- 
sion of your background and credentials 
as they relate to the needs of the em- 
ployer 

¢ Five minutes—asks you for 

, questions | 

¢ Five minutes—conclusion of 

interview 

As you can see, there is not a lot of 
time to state your case. The employer 
may try to do most of the talking. When 
you do respond to questions or ask your 
Own, your statements should be concise 
and organized without being too brief. 










Wastewater. 













Please email resume to: 





VANIR 


Construction Management, Inc. 


Vanir CM is one of the Top 40 CM firms in the 
nation. Our public works projects encompass the 

following market segments: Schools (K-12 & higher 
education), Healthcare, Justice Facilities, Clean and 


Field Engineer Positions 
Responsible for assisting the Construction 

Manager(s) and/or Project Manager(s) with both 
office/field responsibilities and tasks. 


CE, CM or related degree preferred. Computer 
experience using MS Office Suite. Good verbal 
and written communication skills. 


Personnel @vanir.com in Rich Text Format. 
Equal Opportunity Employer 





You need to control more than half of 
the 15-minute personal discussion in or- 
der to make your key points. 


It Starts Before You Even Say Hello 

The typical interview starts before 
you even get into the inner sanctum. The 
recruiter begins to evaluate you the 
minute you arc*identified. You arc cx- 
pected to shake the recruiter’s hand upon 
being introduced. Don’t be afraid to ex- 
tend your hand first. This shows as- 
sertiveness. 

It's a good idea to arrive at the place- 
ment office at least 15 minutes early. 
This will give you a chance to mentally 
practice your introduction and possibly 
size up your competition. 

You can also use the time to relax. It 
gets easier later. It may mean counting to 
ten slowly or wiping your hands on a 
handkerchief to keep them dry. 


How’s Your Small Talk Vocabulary? 






























Many recruiters will begin the inter- 
view with some small talk. Topics may 
range from the weather to sports and 
will rarely focus on anything that brings 


out your skills. Nonetheless, you are still 


being evaluated. First impressions often 
are the most important so this phase of 
the interview can be very critical. 

Even though the small talk seems in- 
formal and relaxed, it has a definite pur- 
pose. Recruiters are trained to evaluate 
candidates on many different points. 
They may be judging how well you com- 
municate on an informal basis. This 
means you must do more than smile and 
nod. 


The Recruiter Has the Floor 

The main part of the interview starts 
when the recruiter begins discussing the 
organization. He/she may spend a great 
deal of time talking about the position 
and the organization, while discussing 
your background. Or it may work the 


The interview process 


other way. Be prepared for either sce- 
nario. 

If the recruiter discusses vague gen- 
eralities about the position and you want 
more specific information, ask questions. 

Don’t be afraid to ask questions dur- 
ing this part of the interview. Don’t in- 
terrupt the recruiter in mid-sentence, but 
ask your question at the first opportuni- 
ty. 

When the recruiter begins talking 
about your resume or asking for clarifi- 
cation, it’s time to emphasize your pos- 
itive traits. Your background may not 
be typical and the recruiter may be puz- 
zZled about your qualifications. You 
should indicate through thoughtful an- 


* swers why you are an excellent candidate 


for the position. 

You may have points in your back- 
ground that could be construed as nega- 
tive; i.e., low grade point average, no 
participation in outside activities, no re- 
lated work experience. It is up to you to 


Altec Industries Inc., an industry leading manufacturer 
of mobile hydraulic utility equipment (the equipment 
that Power Companies, telephone companies and 
cable companies utilize to work on their overhead 
lines) is recruiting highly motivated individuals with 
strong technical backgrounds. Altec’s produces 
annual revenues approaching $500,000,000 from its 
18 locations throughout the United States, including 
three facilities in California and Oregon. Our company 
celebrated 70 years of continuous growth and 
success in 1999. While we are proud of our past, we 
are seeking individuals who are motivated to help us 
create the future. Please see James Pitts, our Vice 
President and General Manager and Sean Mason, 
our Manager of Quality Assurance on career day. 
Degrees looking for, including but not limited to 


Engineering and Business. 





Earn your Associate in Science Degree’ in 


eterimnary 
Technologd 


AT WESTERN CAREER COLLEGE 


More than 75,000 hours of your life will‘be spent at work, so....... 


Why not spend part of that with a progressive, upbeat company that could really 


take you places?? 


With 800+ stores nationwide, we offer exciting opportunities from the ground up— 


Sales Associates to Store Manager AND BEYOND 


If you are a people-person with a flair for sales and are looking for a 


place to share your smile, find out how well we fit! 


Visit us at the career fair on October 20th 
or apply at a Famous Footwear store near 


you. 


EOE 


Sacramento, CA 95826 
cater correce WWW.Westerncollege.com 


Equal Opportunity Er solo: 


Enroll Now, Classes Begin 
February 24, 2000 


Call TODAY for more information on how to 
begin your new career. | 








* May accept General Education transfer credits from accredited institutions 


2°YOU FIT ? | 













convince the recruiter these points are 
not negative, but positive attributes. Ad- 
mit your shortcomings, then point out 
three quick hard-hitting strengths (even 
if unrelated to your weakness) that are 
relevant to the job opening. 

Many times recruiters will ask why 
you chose the major you did or what 
your career goals are. These questions are 
designed to determine your goal direc- 
tion. 

Employers seek people who have di- 
rection and motivation. This can be 
dentonstrated by your answers to these 
innocent-sounding questions. 


It’s Your Turn to Ask Questions 

When the recruiter asks, “Now do 
you have any questions?” The best way 
to blow the interview is to say, “No, 
you've answered everything I need to 
know.” There is little chance the two of 
you could have covered everything. You 
should be able to ask at least five or six 
questions at this point. 

Dr. C. Randall Powell, author of “Ca- 
reer Planning Today,” suggests some ex- 
cellent strategies for dealing with this 
issue. He says questions should elicit 
positive responses from the employer. 
Also, the questions should bring out your 
interest in and knowledge of the organ- 
iZation. 

By asking intelligent, well-thought- 
Out questions, you show the employer 
you are serious about the organization 
and need more information. It also indi- 
cates to the recruiter that you have done 
your homework. 

Don’t ask questions simply to im- 
press the recruiter and make the interview 
run over. Ask a few questions and indi- 
cate that you still have some things you’d 
like clarified, but you realize time is al- 
most up. The recruiter may suggest a 
meeting later in the day or writing for 
more information. The important thing is 
to be aware of time constraints on the 
employer and allow the recruiter to de- 
cide whether to extend the interview. 


The Close Counts, Too 
The interview isn’t over until you 
walk out the door. The conclusion of the 





River Oak Center for Children 
_has been helping troubled chil- 
dren and families in crisis with a 
wide array of innovative servic- 
es for more than 30 years. Join 
our team and gain valuable 
training and experience. 


Family Specialist - Provide in 
home services to children and 
families. BA/BS plus 1 yr. experi- 
ence req’d $23,000 - $24,886/yr 
(DOE) 


Residential Counselor - Provides guidence, supervision & therapeutic 
care for SED children ages 6-12. 60 units or related experience pref’d. FT, 
PT and overnight positions available. $8.24-$8.88/hr (DOE) 


ment savings program. 


For more information stop by our booth at the Career Fair on Oct. 20th 


or call 485-8175 ext. 102. 


Take Kaplan. 


JOB OPPORTUNITIES WORKING 


WITH CHILDREN 
FULL-TIME AND PART-TIME POSITIONS AVAILABLE 


We provide excellent training and offer fully paid medical, dental, and 
vision coverage including tuition assistance, paid vacation and a retire- 





interview usually lasts five minutes and 
is very important. During this time the re- 
cruiter may be assessing your overall 
performance as well as how you han- 
dle yourself during the last few minutes. 

It is important to remain enthusiastic 
and courteous. Often the conclusion of 
the interview is indicated when the re- 
cruiter stands up. However, if you feel the 
interview has reached its conclusion, 
feel free to stand up first. 

Shake the recruiter’s hand and thank 
him or her for considering you. Being 
forthright is a quality that most employ- 
ers will respect, indicating that you feel 
you have presented your case and the 
decision is now up to the employer. 


Expect the Unexpected 

During the interview; you may be 
asked some unusual questions. Don’t be 
too surprised. Many times questions are 
asked simply to see how you react. 
 Forexample, surprise questions could 
range from, “Tell me a joke” to “What 
time period would you like to have lived 
in.” These are not the kind of questions 
for which you can prepare in advance. 
Your reaction time and the response you 
give will be evaluated by the employer, 
but there’s no way to anticipate ques- 
tions like these. While these questions are 
not always used, they are intended to 
force you to react under some stress and 
pressure. The best advice is to think and 
give a natural response. 


Evaluations Made by Recruiters 

The employer will be observing and 
evaluating you during the interview. Er- 
win S. Stanton, author of “Successful 
Personnel Recruiting and Selection,” in- 
dicates some evaluations made by the 
employer during the interview include: 

1. How mentally alert and respon- 
sive is the job candidate? 

2. Is the applicant able to draw prop- 
er inferences and conclusions during the 
course of the interview? 

3. Does the applicant demonstrate a 
degree of intellectual depth when com- 
municating or is his/her thinking shallow 
and lacking depth? 




































Sacramento 
GMAT 
Class 
starting: 


Go to Business School. 


Start the next big thing 
OTM Umi cela its e 


Saturday 
1/8 


Kaplan gets you in! 


expert teachers 
smart technology 


superior materials 
proven results 


1-800-KAP-TEST 
kaptest.com 
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Positive words have power 











@ A key factor in wniting publicized evaluated demonstrated facilitated recommended 
a winning resume is the coached | Helping Skills improved planned reviewed 
J O b offe r use of stronger action originated coordinated extracted interviewed audited 
verbs to make positive analyzed research skills set goals allocated represented 
statements that describe reconciled explained increased guided reviewed 
Congratulations! You have success- tions, or contact an alum who works your accomplishments, communicated ‘assessed identified prioritized summarized 
fully managed your interviews and have _ for their organization. If you need a bet- level of responsibility, performed delegated shinulated investigated balanced 
been offered a job and perhaps you’ve __ ter understanding of what it would be and effectiveness. You assigned clarified expedited etecred scheduled 
even received offers from more than like during a day on the job, call the want the reader to be able recruited facilitated organized : produced surveyed 
one employer. Whether itis one offeror employer (if they are local) and ask to to visualize the contribu- coordinated assisted inspected organized 
more, your euphoria is sometimes quick- spend an afternoon observing anentry- tion you will make in the planned developed financial skills rehabilitated 
ly replaced by anxiety about decisions _ level employee in the job you are con- position you are seeking. attained collected 
which lie ahead. You may be wondering, _ sidering. Most employers will be will- Use the past tense of the spoke guided 
“Is this the ‘right’ job for me?” or“Am ing to accommodate you: ¢ verb to make a stronger developed aieeaad 
I going to be happy in this job, or should statement. The following revitalized critiqued 
| just take it because I need a job, peri- Are there issues you may want to is a partial list of positive chaired informed 
od?” Careful evaluation of your jobof- negotiate, which would bring the of- power words to get you translated coached 
fer and some serious thought as tohow __ fer closer to your goal? Perhaps the is- started: enabled evaluated 
well the position and organization meet = sues which concern you about the offer Management Skills shaped diagnosed 
your needs can enable you to make the _can be changed. If the job seems ideal promoted contracted initiated 
best choice for yourself. One of the Ca- except for location, then you might want clarified wide executed 
reer Center staff can help you sort _ toraise these issues with the employer. invented encouraged evaluated 
through the decision-making process. Some start dates are non-negotiable be- administered consolidated instructed 
In evaluating your job offer, there cause training classes must begin to- 
are three critical questions you should __ gether. In some instances, however, the 
address: Start date can be adjusted. %. 4 
How closely does the offer match Factors for Consideration ae 1P e rfe ct m a rti In ? 
your career goal? Think back towhen =e Nature of the work 
you started your job search. What was * Level of responsibility -—n = 
important to you? What factors regard- * Organizational culture Why wa as until 
ing a job, organization and work envi- — ¢ Location fall 2000? 
roment? How well does this position » Level of autonomy y 
fit these factors? Below are some factors  ¢ Work hours You can start in January 2000. 
you aa i to Nhe aoe ° be Just take the October (or earlier) LSAT 
your offer. Some of these may not beim- ¢ Benefits AE 7 
portant to you, and there may be other ¢ Salary ee tie fae and apply to us by November 12 
factors not listed which are extremely _* Variety of work graduate classes for 50? 
important to your decision. ¢ Mentoring CGU's student-to-taculty 
© ratio of 11.2:1 means Contact us for a catalog: 
¢ Stability of industry that most of our classes 
Do you need additional informa-  ¢ Lifestyles of employees Sy ae are quite small. Makes call: (415) 442-6630 
tion about the offer (or anything) in * Advancement opportunities ik eee aoe fax: (415) 442-6631 
order to make a decision? Itisnotun- —¢ Stability of organization Gheck uses out 2 e-mail: lawadmit@geu.edu 
usual to discover, as you’re weighing . * Training and development opportu- www.cgu.edu or visit our ; 
different factors about the offers, that _ nities beautiful campus. website: www.ggu.edu/law 





you have additional questions, lack some 
factual data, or simply need a better 
sense of what the job and organization 
are like. If this is the case, stop! Don’t go 
any further in your deliberations until 
you address these issues. 

You may need to call one of your 
interviewers and ask additional ques- 








¢ Quality of higher management 

e Opportunities to learn and grow in 
job/company 

e Support for continuing education 

¢ Transferability of skills/experience 
from job to advanced degree 

¢ Prestige of job or organization 


Visit us at the CSUS 


on October 20th! 


Recruitment Fair ? 


Claremont 


GRADUATE UNIVERSITY 


Claremont Graduate University * 170 East Tenth Street * Claremont, CA 91711-6163 
(909) 621-8069 © fax: (909) 607-7285 * e-mail: admiss@cgu.edu 





GOLDEN GATE UNIVERSITY 


SCHOOL OF LAW 
536 Mission Street, San Francisco, CA 94105-2968 


Accredited by the American Bar Association and 
Member of the Association of American Law Schools 


join us at 


areer Fair on 


October 20th! 


Ferguson has doubled in size every five a since our beginning in 1953. Today we’re the largest U.S. 





distributor of plumbing products and we’re still growing. That growth offers the kind of opportunity that 


gg FERGUSON’ 


P.O. Box 2778, Newport News, 


dreams are made of. We encourage business and liberal arts majors to apply. 
Contact the Career Center for more information. 


VA 23609-0778 © (757) 874-7795 * www.ferguson.com 


rerio 4 Onte a —_ 
7 


—— 


| a 


_—_—— 








» ie 
A 


, 


ee % ¥, 
5°14 2 


i. te are * , y : 
: . ata gr atats%; Td 


4° oF a gS gf 


a. 3.4 


* .9 J - 2 
a 


&. £ 








Career & 


This list was compiled by the CSUS 
Career Center staff, which is not respon- 
sible for web address changes, the web 
page content, etc. of these services. 
Some of the resources charge a fee to 
write and/or post your resume. 


lobTrak home page ¢ http://www .jobtrack.com 


Present CSUS ID receptionist to get required password. 


CSUS Foundation ¢ http://www.foundation.csus.edu 
Yahoo ° http://www.yahoo.com/Business/Employment 
Interactive Employment Network ¢ bitp://www.espan.com 
Monster Board « http: //www.monster.com/ 


Career Mosaic ¢ http://www.careermosaic.com 


Mercury Web Center http: //www.sjmercury.com 
Full classified ad section of the San Jose Mercury News. 





http://www.webcom.com/~career/welcome. html 


Employment Opportunities Galaxy « 
http://www. galaxy.einet.net/GJ/employment. html 





JlobStar CA ¢ hitp://www.jobsmart.org 


Job search information for Northern California 
Intel ¢ bttp://www.intel.com 
Apple « http://www.apple.com 


Netcom «¢ http://www.netcom.com 


The Internet Job Locator ¢ http://www .joblocator.com/jobs/ 
America’s Job Bank ¢ http://www.ajb.dni.us/index. html 
Best Jobs in USA ° http://www.bestjobusa.com 

Career Magazine « http://www.careermag.com/careermag/ 


Career Web « http://www.cweb.com/ 


synergy Consulting, Inc 


| Synergy Consulting, Inc. (SCI) is an information technology and management services consulting firm based in Sacramento, 
California. Established in 1991, SCI’s reputation for quality consulting has grown steadily through the delivery of value-added 

| services to both public and private sector clients throughout the state of California. The firm’s foundation is composed of 

| approximately 55 consulting professionals, many of whom began their careers in what once was referred to as the “Big 8” 


| consulting community. 


| As we continue to grow and face the challenge to provide an even greater depth and breadth of consulting services to our client 


SEEDS 


Wedne 


5 SPELL LOOE 


Career Path ¢ http://www.careerpath.com/ 
Links to Help Wanted sections of 25 newspapers around theU.S., 
searchable by keyword. | 


Direct Marketing World ¢ http://www.dmworld.com/ 


Federal Job Listings (Office of Personnel 





Management ¢ http://www.usajobs.opm.gov/ 


Good Works (jobs in social service) « 


http: //www.essential.org/ go0dworks/ 
Planet Jobs ¢ bttp://www.phillynews.com/programs/ads/ 


Recruiters Online ¢ http://www.recruitersonline.com 
Recruiters Online Network 


Jobnet ¢ http://www.jobnet.com/ 
Lobweb  http://www.jobweb.org/ 


Monster Healthcare ¢ hbttp://www.medsearch.com/ 
Health care industry job listings and related information. 


| community, SCI must continue to build upon our foundation of professional expertise. We are looking for two types of experienced 
| professionals. The first type of professional has interest in working on large-scale information technology projects, particularly in the 


| area of application development. The second understands and is interested in addressing the change issues surrounding the 
| implementation of new technology in the business community, including the need for business process redesign as the first phase of 


| the project lifecycle. 


| SCI offers a very competitive compensation and benefit package, a fast track career path for high performers, and requires little travel. 


| If you believe you are qualified, please send resume to: 


Personnel 


Synergy Consulting, Inc. 
8801 Folsom Blvd, Suite 110 


Sacramento, CA 95826 





Our website is www.sci-synergy.com 


BEHIND EVERY 


GREAT TEAM 


ISA WINNING COACH. 






Job Resources on the Internet 


Cal. Career and Employment Center 


METRO ¢ http://www.multnomah.com/ 


_ Government jobs in the Portland area. 


Nature International Weekly Journal of Science ¢ 
http: //www.nature.com/ . 
Science related jobs posted by Nature. 


Monster ¢ http://www.occ.com/ 


State of Oregon Jobs ¢ http://www.emp state.or.us/ 
State of Washington Jobs ¢ http://access.wa.gov/ 


Instructional Technologies Department @ S.F.S.U « 
http://www. itec.sfsu.edu/jobs/ 


Links job posting sites. 





Yellow Pages Power Search ¢ http://www.yellow.com 
Bureau of Labor Statistics ¢ 


http: //stats. bls.gov/blshomes. html 


CA State Civil Service Jobs/Employment Info. « 


http: //www.spb.ca.gov/ 


General Online Job-Hunting 


Advice & Links 


The Riley Guide ¢ bttp://www.dbm.com/jobguide/ or www.riley guide,com (to new URL) 
Job-Hunt.org ¢ http://www.job-hunt.org.com/ 


Ist Steps in the Hunt ¢ http://www.interbiznet.com/hunt 
College Grad Job Hunter ¢ http://www.collegegrad.com/ 
Federal Employees Survival Guide - Planning Your Future « 


http://www.safetynet.doleta. gov 


Employment Spot ¢ http://www.employmentspot.com 


Resumes and Profiles 


A+OnLine Resumes ¢ http://hway.com/olresume 
A resume posting and marketing service. 





Resume Net ¢ http://www.resumenet.com 
Resume posting for all professionals, advice on creating resumes. 


Resume Innovations ¢ http://www.resume-innovations.com 
Resume services and posting for all professionals 


‘ 


DATAMAIN ® http://www.datamain.com/ 
Applicants fill out a structured resume or serch an online job center. 


Skill Search ¢ http://www.internet-is.com/skillsearch/ 
Employment service that creates an applicant profile. 


JOIN US IN CONGRATULATING THE SAC STATE WOMEN’S CREW TEAM FOR WINNING THE 1999 HENLEY WOMEN’S REGATTA. 








fe 
an 


EX 


Coach: William Zack 
Mieke Boynton 
Christina Clinton 
Rebecca Devcic 
Tammy Forbes 

Kristy Shaver 
Rebecca Theis 

Alicia Weber 

Megan Warren 
Heather Watson 
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Teamwork in and of itself yields powerful results. Combine that power with wisdom, experience, and proven leadership 


to realize the strength of PricewaterhouseCoopers. Behind every professional, there’s a professional coach and guide, 


a mentor of your choice, whose primary goal is to advance, encourage, and inspire your professional development. 


You learned from some of the best in college. Continue the tradition with us. 


www.pwcglobal.com/ocp 


PRICEWATERHOUSE( COPERS 


Join us. Together we can change the world.” 


© 1999 PricewaterhouseCoopers LLP. PricewaterhouseCoopers refers to the U.S. firm of PricewaterhouseCoopers LLP and other members of the PricewaterhouseCoopers organization. 
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¢ Coaching on 
resume techniques & the interview process 
¢ Consulting for future career advancement 


We are a full service 
recruiting organization. 
We believe that the 
staffing industry is cus- 
tomer driven and that 
quality service ensures 
success. Our commitment 
is to YOU, our valued 
client, and our goal is to 
offer you the most com- 
prehensive, reliable, 

ee | j/ effective service in the 


Our management team is 

aggressive, honest and 

devoted to you. Together, 

our management team 

has 240 years of success- 

ful experience in’ 

California. We have been 

expanding at more that 20% per year for over 20 years. Our growth is evidence of 
our success and our success is proof of our extensive recruiting abilities. 


The Culver Group <2 ee 


Put the Culver Recruiting Force to work for you. 


Culver Personnel Services, Culver Staffing Resources 


1545 River Park Dr., Ste. 530 
Sacramento, CA 95813 
(ph) 916-923-4444 
fax 916-923-4707 


The Culver Group - California’s Largest Networked Placement Agency in Sales & Management 
www.culvercorp.com 





